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PROCEEDI NGS

CHAI RVAN JONES: | note
that the hour has arrived. This is
the Conmittee on Public Safety to
review Bill Nos. 241057 and 250373.

WIIl the clerk please read
the title of the bills?

THE CLERK: Bill No.
241057, anendi ng Chapter 9-600 of
t he Phil adel phia Code entitled
Service and O her Businesses to add
a new Section 9-640 entitled
Mandat ory Posting of Warning of
Unl awful Transfer of Firearmto
require licensed firearns dealers to
post signs warning that purchasing
firearnms for another is crimnally
puni shabl e, all under certain terns
and condi ti ons.

And Bill No. 250373,
amendi ng Chapter 9-3500 of Title I X
of the Phil adel phia Code entitled
Fair Crimnal Record Screening

St andards to anend definitions, add
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clarifications, and enhance
renedi es, all under certain terns
and condi ti ons.

CHAI RVAN JONES: Thank you

so very much. WII you pl ease cal

the roll.

THE CLERK: Chai rman Jones.

CHAI RMAN JONES:  Present.

THE CLERK: Vice Chair
Lozada.

VI CE CHAI R LOZADA:
Present.

THE CLERK:  Counci | nenber
Thonmas.

COUNCI LMEMBER THOVAS:
Present .

THE CLERK: Counci | nenber
Gaut hi er.

COUNCI LMEMBER GAUTHI ER
Present .

THE CLERK: Counci | nenber
Brooks. Council nenber Harrity.
COUNCI LMEMBER HARRI TY:

Present.
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THE CLERK: Counci | menber
Young. Also joining us is --

CHAI RMAN JONES: Al so
joining us is the author of Bill No.
250373, Menber Rue Landau and
Presi dent Johnson, for the record.

So let's get started.
Counci|l President, would you like to
say a few words? Cone on up.

COUNCI L PRESI DENT JOHNSON:
"' mokay. Thank you.

CHAI RMVAN JONES: You're
okay?

COUNCI L PRESI DENT JOHNSON:
Yes.

CHAI RVAN JONES: Al right.
Sol will start with Bill No.
241057, which |'mthe author of that
bill. And it's in conjunction with
the adm nistration in reference to
straw pur chases.

It's truly appropriate that
Presi dent Johnson is here for this

bill because it kind of started on a
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trip we took to Caks, PA where we
were at a gun show. And at that gun
show we took notice of things.

The first thing that we
observed along with former President
Darrell C arke was that that is the
nost guns |'ve ever seen in one
| ocation, including the forensics
lab that we've all toured. |'ve
never seen that many tables, that
many people. It was -- it was
rem ni scent of a, you know, a sale
at Macy's or sonething like that,
and peopl e were shoppi ng.

What we second tier notice
was that there were coupl es of
people. And in the relationship of
t he purchase, one person was
poi nting out the type, the
ballistics, the type of gun. But
when it cane tinme for the actua
purchase, the other person actually
filled out the paperwork, which

struck us as odd, which struck us as
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pecul i ar.

The one person knew al
about the type of gun, what it could
do, what its mmgazi ne capacity was.
The ot her person seened to be
relatively cluel ess, but yet they
were the one purchasing the gun.
VWhat we later found out was all too
often that straw purchases are the
reason that people that have no
record tend to go with people who
have an -- have a record to neke
pur chases for them

Sone of them are benign and
wel | -meaning, or this is ny husband,
he's trying to protect the house,
but others are nore conmmercial and
of a sinister notivation.

And what we'll hear fromis
how often -- one of the questions I
want to get an answer to is, how
often do these guns wind up at crine
scenes? How often do they get

transferred through the parking lots
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of Oaks, PA to people who didn't
even conme up with the people that
bought then? And we find that to be
a problem

And the admnistration felt
t hat we needed signage to be able to
say to people, when you go up here
and you start |ooking at guns for
soneone else, it is a crine, and you
wi Il be punished for it. |If we can
make a dent in this transfer of
firearms in the city of
Phi | adel phia, we will save Ilives,
literally.

So with that, M. Stack,
will you please -- oh, are there any
ot her nmenbers of this commttee
who'd like to corment? Seeing none.
Ms. Stack, will you please bring the
witness to testify?

THE CLERK: Francis Healy,
Deputy Comm ssi oner of the
Phi | adel phi a Pol i ce Departnent.

CHAI RVAN JONES: Wl cone,
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Deputy Conmm ssioner. How are you
today? Please state your nane and
begi n your testinony.

MR, HEALY: Good norning.
My nane is --

CHAI RVAN JONES: Your mc
is -- hold up.

MR, HEALY: Ready?

CHAI RVAN JONES:  Yes.

MR. HEALY: Ckay. Sorry.
Again, ny nane is Francis Healy.
"' m Deputy Conmm ssi oner of
Phi | adel phia Pol i ce Departnent.

"' m here on behal f of
Conmm ssi oner Bethel. And thank you
for the opportunity to provide
testinony today regarding Bill No.
241057, sponsored by Council menber
Jones, Council nenber Driscoll, and
Counci | mrenber Squilla, which
proposes anendnments to
Phi | adel phia's Charter -- or, |'m
sorry, Gty Code Chapter 9-600.

"' m here today to voice the
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Phi | adel phia Police Departnent's
full support for this bill, which
seeks to anmend Chapter 9-600 to
require licensed firearmdealers to
post mandat ory warni ng signs about
the illegality and consequences of
straw pur chasi ng.

Straw purchasing is the act
of buying a firearm for soneone who
I's prohibited by |aw from doi ng so.
It's a serious offense that directly
underm nes public safety in our
city. It is a federal and state
crime, and nore inportantly, a
significant -- a significant pathway
t hrough which firearns end up in the
hands of individuals who use themto
comm t acts of violence.

Any neasure that we can
interrupt this pipeline, such as a
cl ear warning at the point of sale,
IS a common-sense step towards
reduci ng gun viol ence in our

communities. W conmmend
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Counci | renber Jones for introducing
this inportant legislation. C ear
vi si bl e signage warning the crimna
penal ties associated with straw
purchase will act as a deterrent and
an educational tool.

Many i ndi vi dual s,
particularly those acting under
pressure or msinformation, nmay not
fully understand the gravity of such
an action. A prom nent warning
stating that straw purchasing are
puni shable by up to 10 years in
prison and a total of $250,000 fi ne,
provi des necessary notice and nay
stop a crine before it starts.

The bill is also practical
and enforceable. 1t places m ninal
burden on licensed firearm deal ers
whi |l e enpowering themw th clear,
consi stent tool to communicate | ega
risks to the custoners.

Furthernore, the departnent is

prepared to support inplenmentation
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by producing and distributing the
requi red signage at no cost to the
deal ers.

We are confident this bil
will contribute to reducing gun
violence in our city and send a
cl ear nessage that straw purchasing
is not a victinless crime, it's a
direct threat to the safety of all
Phi | adel phi ans. The Phi |l adel phi a
Pol i ce Departnent stands ready to
assist in the inplenentation of the
-- and strongly urges this passage.
Happy to answer any question at this
tinme.

CHAI RVAN JONES: Thank you
for your testinony. | want to
recogni ze the attendance of Menber
Young as well. Help ne to
understand how big a problemthis
is. It's nmy understanding they're
over -- what was the -- | think it
was 300, 000 cases of straw persons

nationally. Wat kind of problem
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does this propose |locally?

COW SSI ONER HEALY: Wl |,
| don't have -- | can -- | can cone
back with better statistics. |
don't really have direct statistics
for today's testinony, but the
driving inpetus behind this bill is
the fact that many tinmes this is
donestic related very often. You'l
have a wfe or a significant other
cone in purchasing firearns on
behal f of sonmebody who's prohibited.
And you can clearly see it at the
gun shop. However, when a
paperwork's filled out, as you
nmentioned earlier, it's the innocent
victim

So when that gun is
ultimately found and sonebody's
going to be arrested, it's that
person who's got arrested for straw
purchasing. And | don't think
soneti mes these individuals even

have a clue that they' re engaging in
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a crimnal act. So the issue is
putting that signage up there. W
actually recomend putting it in
both English and Spanish. It's not
-- it's not a burden. It's not a --
it does not inpede the ownership or
a right to any firearm what soever.
This is a notice to
potential purchasers of a potenti al
penalty. So there -- this doesn't
Cross any preenption boundaries
under the state. And | think it's
good effort for the -- like | said,
t hese people are being victim zed.
No. 1, they're being
victimzed by their partners, that
then they're ultimtely being
arrested for these crinmes. And like
| nmentioned, they're serious
penal ties associated wwth this. So
a sinple sign, and we are wlling,
t he nunber of gun shops in the city
is not that significant. W're

willing to post those sign or
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devel op or print up them signs
oursel ves on behal f of the gun
owners -- |I'msorry, gun shop

CHAI RVAN JONES: How nany
| i censed gun deal er shops are there
in the city of Philadel phia's
footprint?

COW SSI ONER HEALY: |
believe it's under 10.

CHAI RVAN JONES: It's under
10. So this isn't a burden at all?

COW SSI ONER HEALY:  No,
it's not a burden for us at all.

CHAI RVAN JONES: Ckay.
Anybody el se? Menber Lozada?

COUNCI LMEMBER LOZADA:
Deputy Conmm ssioner, is there any
data that shows where in the city of
Phi | adel phi a these straw purchases
are happeni ng when conpared to ot her
parts? |Is there any data that shows
us where it's happening nore often
t han not ?

COWMW SSI ONER HEALY:
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There's data that -- | don't have it
with nme. There is data as to which
shops are -- people go to nore often
than others. As for this type of
offense, | don't have direct data on
that. | can talk with Gun Viol ence
Task Force, who's through the DA s
office and the state. | don't have
direct data, but it's just general.
What we see is -- and | don't nean
to be -- it's often young wonen are
victimzed in this.

They wal k in, they don't
know exactly what you nenti oned.
They know not hi ng about firearns.
They know not hi ng about guns.
They're just there to purchase a gun
on behal f of sonebody el se not
know ng what they're doing is a
crime. So a sinple sign, hopefully
they see that and they can at |east
-- you know, they -- if they -- if
they turn around and say, what's

going on here, that's enough for a
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gun dealer to say, we're not

selling. So it -- it's twofold.
It's for the victimitself, but also
for the gun dealer to see the
reacti on of sonebody, quite frankly.

COUNCI LMEMBER LOZADA:  And
t hen --

CHAI RVAN JONES: Ch, go
ahead.

COUNCI LMEMBER LOZADA:  |'m
sorry. And then ny |ast question
is, as the bill is witten, the
signage is only required to be in
| anguages of Spani sh and Engli sh.
But as we know, Philadelphiais a
di verse city, are we | ooking at
expandi ng the signage and t he way
that we informother conunities
beyond just Spani sh and English?

COW SSI ONER HEALY: W
woul d be open to any | anguage and we
coul d use our resources to put it
into any | anguage you think that

woul d be necessary. W did Spanish
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and English, quite frankly, it's the
primary | anguage as nost people are
using in the city, but we're happy
to expand that scope easily.

COUNCI LMEMBER LOZADA:
Thank you.

CHAI RVAN JONES: Thank you.
Menber Harrity.

COUNCI LMEMBER HARRI TY:
Yeah. Just real quick, if we can
also -- | know you probably don't
have it with you, but also if you
can give us any nunbers you have on
what nei ghbor hoods these straw

purchase firearns are being used in.

| mean, | know they're used in al
nei ghbor hoods, but is there -- is
there -- fromthe crine data, is
t here any nunbers that show, |ike,
hot spot s?

COWM SSI ONER HEALY:  |'m

not aware of that per se, but | --
"Il -- whatever data | can find

fromthe gun violence task force,
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"Il be happy to share. 1'll send
t hat .

COUNCI LMEMBER HARRI TY:
Yeah. And that was what | was
getting at. | nean, if we had
nunbers |ike that and we knew t hat
this area woul d have, that means
that sonebody in that area is the
straw purchaser. So, you know.

COWMWM SSI ONER HEALY:  Yeah.
From our -- from our experience,
nost - -

COUNCI LMEMBER HARRI TY: O
at | east a pass-through.

COW SSI ONER HEALY:  Mbst
of the gun shop in Philadel phia are
acting above board. The issue is
this gives themthe opportunity to
actual ly, when you see sonebody's
reaction to that sign, that wll
gi ve them pause. Gkay. And then
t hey can, you know, they can decline
the purchase or the sale. But the

issue is not only, like, notice to
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the potential victim but also that
ki nd of behavi or.

You'll see, if you told ne
this was okay to do this, you know,
that's one person. Then all of a
sudden they're in an argunent in a
gun shop, that's a clear indication
right there that the gun shop wl|
nost likely withdraw that sale. So

COUNCI LMEMBER HARRI TY:

Yeah. | get it. |I'mjust trying to
figure out where these kids are
getting these guns from

COMM SSI ONER HEALY: Wl |,
this is one way. There's nmultiple
ways. Ckay. The issue is a |lot of
ti mes people -- probably one of the
bi ggest ways guns get into the wong
hands, people | eave themin cars and
they' re stolen constantly.

That's a big issue in the
city. A lot of the clubs and

ni ght cl ubs have netal detectors in
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them So what they'll do is they'l
| eave their gun in the car so they
can go inside the club. O course,
there's peopl e watchi ng them when
they do that. So that's another

i ssue we're trying to address.

COUNCI LMEMBER HARRI TY:
Thank you.

CHAI RMAN JONES: Any ot her
guestions? No? So one of the
things -- you got to watch what you
| earn in a barbershop, sitting
around, and there were peopl e that
were literally taking orders in
bar ber shops to say, what you | ooking
for? |1 can go get it. How do we
del i neate between the one-off couple
m sgui ded purchase versus sonebody
who does this as a crim nal
enterprise? And are there exanples
of that?

COMM SSI ONER HEALY: \Wel |,
the GQun Viol ence Task Force does

that very job. The issue is they're
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i nvol ved in the investigation of all
the illegal gun. And so if there's
a notification |like that of a
trafficking network or organi zation,
yes, they work on those

organi zati ons and take them apart
with their -- fromthe state |evel.
But they also work with our task
force nenbers as well.

So we actively work on
those organi zations. That's an --
that woul d be an organi zation. |
nmean -- and there's quite a few |
gat her, but the drug -- or the drug
-- the GQun Violence Task force is
the one that would be the | ead on
that enforcenent. And I'll work --
"Il reach out and get all the data
| can regarding the --

CHAI RMAN JONES: Coul d you
--and we'll -- I"Il share it with
the commttee, particularly the
geography of where this m ght be

occurring, because there mght be an
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over |l appi ng map that says, all
right, where there is drugs, there
is illegal purchases of firearns.

And then if we can kind of
take that data to make good
i nformati on, we can work with you
guys on depl oynent.

COW SSI ONER HEALY:  Ckay.

CHAI RVAN JONES: Al right.

COMM SSI ONER HEALY: 1'11
get whatever data and maps | can for
you, probably by the end of the day.

CHAl RVAN JONES: Menber
Young.

COUNCI LMEMBER YOUNG  Thank
you. And good norning. | do have
one question. Since we're trying
to, you know, regulate the unl awf ul
transfer of firearns a little bit,
you know, by making it clear what
the rules are, how proactive is the
police departnment in marketing to
the residents of the city, that if

you are of a certain age and you
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don't have a certain record, you
can't apply to get a gun license?

Because there are a | ot of
people in this city who are eligible
to have a gun license for -- who
carry guns but who do not have that
| i cense for one reason or another.
So how active are we in nmarketing
the idea that you can go and be a
| egal firearmowner in the city of
Phi | adel phi a?

COW SSI ONER HEALY:  Yeah.
Based on recent litigation, I'll say
two to three years ago, we've
revanped our entire system |[It's
el ectronic system It goes through
our main website, the Phil adel phia
police website. And you can wal k
you right through to the application
process and it then takes you to a
third party vendor that actually you
can fill out the application and
submt the application. So we

streamine the process. It takes
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much |l ess than 45 days. The lawis
45 days.

It's a matter of, | think,
i ke weeks or days now. So we've
really expedited the process. So if
you legally want a gun permt,
there's no inpedinent for you to get
one. And we actually help
facilitate it through our website.

COUNCI LMEMBER YOUNG  Thank
you.

CHAI RVAN JONES: Thank you,
Menber Young. Are there any other
guestions? Seeing none. No.
Seei ng none. Thank you for your
testinony. M. Stack, who is the
next panel ?

THE CLERK: There are no
further panels for Bill No. 241057.

CHAI RVAN JONES: Are there
any others that wish to testify on
Bill No. 241057? Any public
comment ?

THE CLERK: No one for
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public coment, M. Chair.

CHAI RMAN JONES: Ckay.
Thank you very nuch.

W will now nove to 250373.
And 1'd like to recogni ze
Ms. Landau, our nenber who is the
aut hor of this |egislation.

COUNCI LMEMBER LANDAU

Thank you so nuch, Chair
Jones. Thank you for having ne,
Public Safety Commttee. | amnot a
menber of the conmmttee, which is
why | amsitting back here, but I'm
so happy to be here today as they
consider this piece of |egislation.

"' m here to speak about
Bill 250373, which updates the Fair
Chance Hiring Law. Phil adel phia's
al ways been a city that believes in
second chances.

In 2011, we nade history by
becom ng the first city in the
nation to pass a cityw de Fair

Chance Hiring Law, covering all

Page 25

Lexi tas Legal Phil adel phia
215-504- 4622




Conmittee on Public Safety
06/ 02/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

enpl oyers. Back then, | had the
privilege to work with Chair Curtis
Jones, and hel ped to inplenent the
policy as | was the director of the
Phi | adel phi a Conm ssi on on Human
Rel ati ons.

As a key player in banning
the box, |'ve seen firsthand what
Fair Chance really nmeans to so nany
Phi | adel phians. It neans a shot at
dignity, stability, and the ability
to provide for yourself and for your
famly. This is sonething that
Chair Jones in particular has been
al so chanpi oning and working for his
entire career here. But as any
advocate will tell you, policy only
wor ks when it keeps up with the
times.

Today, |'mproud to
continue that work by having it --
heari ng an update to the Fair Chance
Hring Law to make sure this |aw

does exactly what it's nmeant to do.
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G ve peopl e a shot at enpl oynent

wi t hout bei ng puni shed for their
past. These updates are grounded in
hard data and |ived experiences.
That' s because peopl e deserve to be
seen as nore than a crimnal record.
They be -- they deserve to be seen
as full humans with stories of
resilience, rehabilitation, and the
drive to nove forward.

Over 300, 000
Phi | adel phians, that's one in five
adults, are living with a crim nal
record. These are our neighbors,
our coworkers, our famly nenbers,
and they are disproportionately
bl ack and brown, LGBTQ+, disabl ed,
and wor ki ng cl ass.

Systens of inequity have
followed themfromthe courtroomto
the job interview, and it's up to us
to break that cycle. This bill wll
clarify what is required of

enpl oyers under the Fair Chance
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Hiring Law.

Wth an individualized
assessnment, this bill ensures that
enpl oyers are only rejecting
applicants based on their crim nal
records if they can show that their
specific record poses a specific
risk given the duties of the
specific job. The bill also
clarifies that the |law applies to
all sources of crimnal history.

Whet her that -- whether
that information is found by the
enpl oyer thensel ves, using public
records, by a third-party service,
or on a PennDOT driver's |icense.
It will also change how enpl oyers
can consi der m sdeneanor convictions
ol der than a few years past. This
aligns the law with the | atest
research on recidivismrisk.

Thi s update also aligns the
Fair Chance Hring Law with | ong

standi ng state | aw prohi biting any
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consi deration of sunmary of fenses.
This bill will also inprove notice
requi rements for job applicants that
an enployer is considering rejecting
because of their crimnal history,
provi des nore options for people to
assert their rights by all ow ng
people injured by violations of the
Fair Chance Hiring Law to go
directly to court -- to go to court,
and protect those who exercise their
fair chance hiring rights from
retaliation.

As expected, there were
sone concerns fromkey | eaders and
advocat es about sonme of these
provi sions, and | have had many
neetings, calls, and conversations
in order to mtigate these
difficulties, including with nenbers
of the adm nistration, which is an
enpl oyer who chanpi ons hiring people
with records and al so conplies with

the Fair Chance Hiring Law.
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As a result of these
di scussions, |'ve been able to
strengthen the law with a few key
changes to the initial version of
the bill. These changes i ncl ude,
amendi ng the | ook back period from
m sdenmeanors fromthree to four
years, anending the notice
requi rement to only apply to
enpl oyers who enpl oy over 10 -- over
10 enpl oyees, clarifying the witten
requi renment to nake enpl oyers answer
four questions instead of a free
formnarrative, and authorizing the
adm ni stration to cone up with an
optional tenplate that enployers can
use.

We heard | oud and cl ear
that offering an inmmedi ate private
right of action under the bil
woul dn't work for the city or for
enpl oyers, so that anendnent to the
bill being heard today will not

i ncl ude that provision. W are
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removing it.

And | astly, when passed,
the bill will go into effect 90 days
foll owi ng adoption to all ow
enpl oyers and the adm nistration to
devel op processes and prepare for
conpliance. By passing this update
to the Fair Chance Hiring Law, we
have the opportunity to recommt to
the principles this city has stood
for since we passed the first Ban
the Box in 2011.

We are happy to -- and | ook
forward to our continued
conversations with all of the
stakehol ders after this commttee
hearing and are always avail able for
t hose conversations. Fair Chance
Hiring doesn't nean hiring just
anyone. |t neans giving everyone a
chance to be consi dered based on who
they are now, not just who they
wer e.

To the advocates, |egal
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experts, people with records, and
community | eaders who' ve hel ped
shape this |egislation, thank you.
And thank you to the individuals
who' ve shared their stories with us,
and who we will hear fromtoday.
Your voices drive this work. Thank
you.

CHAI RVAN JONES: | woul d
like to put on the record ny sincere
t hanks to you fromthose origi nal
bills in 11 and your tenacity to
represent people who are negatively
affected by discrimnation in ways
before they even get their story
told. Wen we evol ved from Donna
Reed MIler's original interest as
Chair of Public Safety back then, we
went and kind of put teeth to this
bill.

And | renmenber you in ny
office. Let nme tell you about her.
She was a advocate then representing

t he Phil adel phia Human Rel ati ons
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Comm ssion. But there was a
critical part, ny coll eagues, of
trying to get sonething passed and
trying to kind of anmend or, you
know, you -- we try to get along --
go along to get along, right. And
there was a critical factor that
woul d' ve affected so many

i ndividuals. M, | was ready to

t ake the deal.

Like | can get nine -- |
told you, | said, | can get nine
votes right now for this if we take
this part out. True to your
convi ctions, she turned around on
me, shut the door and said, we wll
not concede that. That is a
critical part. And | ook how many
people it affects. And | took a
deep breath, we wal ked down and we
passed that bill that has hel ped so
many. So |'m thankful that you've
continued along this path, noving

this legislation to help nore
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people. And so thank you for that.
Wth that --

COUNCI LMEMBER HARRI TY:
Chair.

CHAI RVAN JONES: Menber
Harrity, Chair recogni zes.

COUNCI LMEMBER HARRI TY:
Thank you, M. Chair. Council menber
Landau, again, as ny coll eague said,
t hank you for your |eadership on
this issue. | was glad to hear in
your statenent that, you know, in
the city we're good with these
hiring practices.

You know, it's no secret
that I'ma second chance guy. You
know what | nean? | got -- | got
nore than one chance. And | don't
bel i eve that our m stakes shoul d be
life sentences especially sonething
| i ke m sdeneanors, for sure.

And |'ve heard nyself of
horror stories of how peopl e get

around these rules which is actually
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really crazy. Sonething like if
they do it after the hiring or
sonething -- |'ve had people who are
actually hired, friends of mne, and
a coupl e days | ater when -- right
before they were about to start,
they got a call saying, Hey, sorry,
but sonething cane up. W didn't
know about this, yada, yada, yada,
what ever the excuses they use is.
So I'mglad that we're strengtheni ng
t hese rules.

And I'mglad that the city
Is sticking to their guns with
hiring because the bottomline is
we' re short one every five jobs in
the city of Philadel phia, and we
need hel p and peopl e deserve second
chances. So thank you for this
| egi sl ati on.

CHAI RMAN JONES: Thank you,
Menber Harrity. Menber -- anyone
el se want to make a comrent? Seeing

none. Ms. Stack, can you bring
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forth the first panel to testify on
this bill?

THE CLERK: Camille
Duchaussee, Chief Adm nistrative
Oficer for the City of
Phi | adel phi a.

CHAI RVAN JONES: Wl cone.
Have a seat. State your nane, for
the record, and pl ease begin your
testi nony.

M5. DUCHAUSSEE: Good
nor ni ng, Chai rman Jones and nenbers
of the Public Safety Committee. M
name is Cam ||l e Duchaussee and | am
the Chief Admnistrative Oficer for
the City of Philadel phia. 1 am
testifying in regard to Bill No.
250373, introduced by Council menber
Rue Landau.

"' m here today on behal f of
the adm nistration to express our
strenuous support for the creation
of nore robust protections for

justice systeminpacted individuals,
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whet her seeki ng enpl oynent or
advancenent by reducing or renoving
unnecessary and discrimnatory
barriers.

In particular, the
i ncorporation of |anguage that w |l
strengt hen saf eguards agai nst
retaliation for individuals who
exercise their rights under this
bill is a significant addition. So
t hank you.

Thank you, Counci |l menber
Landau, for neeting with the
adm ni stration to di scuss our
concerns around the private right of
action and notice of rights
provi sions anong others. \Wile we
appreci ate the adjustnents that have
al ready been nmade and support this
| egi sl ation, we respectfully
recommend and ask that the bill --
that Bill No. 250373 be held at this
tine.

This will allow the
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adm ni stration to continue worKking
in partnership wth Council menber
Landau and ot her stakehol ders to
address other elenents of the bill
that may have uni nt ended
consequences.

As currently drafted, sone
el enments include | anguage and/ or
create chal | enges that may
I nadvertently harmthe very
I ndi vidual s we seek to protect or
pl ace undue burdens on both public
and private enployers in a way that
could inpact hiring practices
negati vel y.

By holding the bill, we are
confident we can -- we are confident
we can work together to create
refined | anguage that mtigates
t hese concerns and ensures that the
final version of the |legislation
effectively bal ances protections for
j ob seekers with the practical needs

of enpl oyers.
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Again, we are in support of
this bill and remain conmtted to
the fair chance hiring principles
and to ensuring that our policies
reduce rather than reinforce the
structural barriers faced by justice
i npacted individuals. W | ook
forward to continued di al ogue and
col l aboration with city council,
Counci | renber Landau, and community
st akehol ders to realize the shared
vision of a nore equitable
Phi | adel phi a.

Thank you, and |'m happy to
answer any of the commttee's
guesti ons.

CHAI RMAN JONES: Before |
recogni ze the author of this
| egi sl ation, couple of things |I'd
like to get on the record. So |'ve
been around since 11 and there has
never been a iteration of this bil
that | haven't heard this exact sane

comment from
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MS. DUCHAUSSEE: Sure.

CHAI RMAN JONES: Li ke |
understand the fear of what intended
and uni nt ended consequences these
thi ngs m ght have. But fromthe
doom and gl oom of 2011, where people
cane in east chanber -- chanbers and
said that businesses would have to
cl ose because of their inability to
hire people, that they coul dn't
protect thenselves by way of
i nsurances, liabilities. And none
of these things happen.

In fact, what |'d like for
you to do, and you don't have to
have it right now, but | would |ike
you to provide it to the Chair so
t hat nmenbers of the commttee -- how
many nmenbers of the Phil adel phi a
wor kf orce have we given this
opportunity to and they've been,

i ke, successful. Like we -- one of
the things that I will say about

nost adm nistrations, they said, for
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exanple, we wll -- we wll dive in
head first and see what it nmeans to
bring people on w thout this burden
of predeterm nation based on
convi cti ons.

And | know departnents that
have benefited fromthis in |Iight of
sone of the shortages we've had in
the workforce, that this has kind of
hel ped that out. | know in the
streets departnent it reads |ike
who's who. Like guys | used to get
nmy |unch noney taken from are now
solid citizens. And, you know,

i nstead of being the defendant,
pl ease rise, they're the tax payer
wi || pay.

And so | understand the
adm ni stration's rel uctance
sonetimes for these kinds of

incremental changes in what it wll

mean. But no disrespect, | hear
this -- I've heard this since 2011.
So wth that, I will recognize
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Menber Landau,

COUNCI LMEMBER LANDAU
Thank you so much. | -- you know,
to me what has been amazing is to
wat ch this societal sea change that
has happened since the bill first
came in 2011. We did hear all of
t hese fears that canme up and
enpl oyers were convi nced they woul d
be forced to hire people with
records fromjust a week ago, and
they would | ose all their enpl oyees
and all these awful things would
happen. And none of it happened.

And, in fact, what did
happen was that kind of nore of the
hearts and m nds and soci ety caught
up with what we needed to do. W
needed to give people a second
chance. And enployers realized back
then with the -- with the box, we
actual ly had a physical box that
asked people if they had crim nal

records on both paper applications
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and online in 2011, by getting rid
of the box, banning the box, asking
about crimnal records, they opened
up their pool of incredibly Ioyal
and tal ented enpl oyees. And we have
just noved on since then.

So the city of
Phi | adel phia, as | said, has been an
i ncredi bl e chanpi on of hiring people
with records. You give nore people
opportunities than anyone. But |
woul d suggest that the changes that
we're making really cone with the
times and how t hey' re changi ng.

W' ve had nore studies now.

W' ve had fol ks who studies
have conme out to show that, |'msure
you'l | hear about, is that people
who have conm tted m sdeneanors who
t hen have gone years w t hout
commtting another crine at all, are
as likely to commt any crine
i ncl uding a m sdeneanor than us.

| think this is the nonent
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where we continue to change the | aw
to match where we are in society and
just give the -- a greater pool of
applicants again to enpl oyers and
nore inportant -- nost inportantly,
give folks with records, especially
smal | records, a second chance.

CHAI RVAN JONES: Menber
Harrity.

COUNCI LMEMBER HARRI TY:
Thank you. Thank you. How wil|
t hese changes inpact our own hiring
practices within the city? And what
are the potential penalties and --
for nonconpliance? Because, you
know, we as a city, we hire
ex- of f enders.

MS. DUCHAUSSEE:

Absol utely. Yes.

COUNCI LMEMBER HARRI TY:  So
why woul d we be agai nst
strengthening the rules for hiring
ex-of fenders? Listen, I'msorry. |

wor ked on these issues with Senator
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Street when | was his chief of
staff, and |I'd heard so nmany horror
stories over the year. Senior
citizens who were not allowed to go
to a federal or state run facility
nursi ng hone because they had a
felony record because in 1969 they
bought a di ne bag of weed, which
back then was a fel ony, and now t hey
cannot get into a nursing hone.

M5. DUCHAUSSEE: Ri ght.

COUNCI LMEMBER HARRI TY:
Li sten, again, m stakes are not
supposed to be life sentences. Bad
peopl e we need to hol d account abl e,
but they -- we --

MS. DUCHAUSSEE: So --

COUNCI LMEMBER HARRI TY: W
need peopl e.

MS. DUCHAUSSEE:
Absol utely.

COUNCI LMEMBER HARRI TY:
Jobs. You know what | nean? That

we hear it all day every day from
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the enployers to the city. You
know, why are we naking it harder?

M5. DUCHAUSSEE:
Counci | renber Harrity, | promse
you, we are not at odds. W
absol utely agree with the preni se,
and we are not agai nst strengthening
protections for those who are
seeki ng opportunities regardl ess of
whet her they've had a m sstep.

COUNCI LMEMBER HARRI TY:
Then why hold it?

MS. DUCHAUSSEE: Because
what we are seeking is that we just
give sone tine to exploring the
uni nt ended consequence. The
uni nt ended consequence of creating a
process that disincentivizes our
private enpl oyers from engagi ng and
recruiting and seeking out
opportunities to wel cone and enpl oy
returning citizens.

So we -- we're just asking

for an opportunity to better explore
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how to strengthen. W want to do
the sanme thing. W want to

strengt hen protections and the
opportunity. W can't -- we cannot
nmeet our public safety goals, we
cannot --

COUNCI LMEMBER HARRI TY:
Counci | woman Landau, how | ong have
you and your staff been working on
this bill?

COUNCI LMEMBER LANDAU.  For
nmont hs. For nonths and we've --

COUNCI LMEMBER HARRI TY:  How
many neetings do you average you had
with the adm ni stration about this?

COUNCI LMEMBER LANDAU
Yeah. | think it's just a
di sagreenent as to whether or not
this wll deter enployers from
recruitment.

And we're willing -- we're
continuing to have additional
conversations. | go back with -- to

what Chair Jones says, | think sone
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of this is a fear factor and not a
reality that some of the tweaks in
this bill would deter enployers from
going to job fairs where they are
recruiting people with records,
returning citizens to get a job.

| personally think nore
conversations will clear this up,
but | do not see this as a barrier.

M5. DUCHAUSSEE: And that's
what we're asking for. W' re asking
for the tinme to continue what has
been a very productive and
col | aborative conversation. Because
at the end of the day, we can
achi eve our public safety goals and
we cannot achi eve our economc --
access to econom c opportunity goals
If we don't create nore stringent
protections for all of our residents
and al |l Phil adel phi ans who want a
wor kK opportunity.

COUNCI LMEMBER HARRI TY:

Wll, | get it. You'll have sone
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nore time once it cones out of the
commttee to be able to maybe go
back and negotiate. Councilwonman
Landau, | know she's a conprom sing
person. She's conproni sed al ready
wth the bill fromwhat |
understand. So, you know, | believe
that you'll have a little bit of
time, but change has to cone.

M5. DUCHAUSSEE: W agree.
And absolutely. | want to again
reaffirmthat we are in support of
this bill. W are an enployer, the
city of Philadelphia itself is an
enpl oyer that very nuch has operated

consistent with the bill.

The bill does not change --
t he existence of the bill doesn't
change -- of the |legislation doesn't
change. And so we still are going

to expect that our enployers,
whet her they're private or specified
as they are in the current

ordi nance, continue to work wth al
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of our residents to give an
opportunity. | don't nean a second
chance, a chance, right?

And so at the end of the
day, we ask that the bill be held.
| don't think holding the bill has a
detrinental inpact on our -- the
community that we are attenpting to
protect. But at the sanme tine, |
think it gives us a little bit nore
time to have a conversation and
drill down on sonme of the nore
nuanced aspects of this amendnent
that | think -- and again, yes,
there's a -- there's an elenent of
we don't know what the inpact wll
be, but let's have that conversation
about what data suggests and what
our experience -- our enpirical
experiences and activities have been
relative to hiring of our citizens
who have been inpacted by the
justice system

COUNCI LMEMBER HARRI TY:
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Yeah, | get it. I'mfromthe

nei ghborhood. Let ne explain to you
how this stuff works in the

nei ghbor hood. You get out of jail,
right? First nonth is fantastic.
Your wife, your significant other,
your famly, they're happy to see
you. You're there, they don't care.
They just may want to see you.

But what happens is, the
second nonth cones and the wfe
cones hone fromwork and you're
still sitting on the couch. And
then it starts, when are you goi ng
to go out and get a job and start
bringing into this house?

But he can't get a job,
he's tried to get a job, because he
has a crimnal record. So what
happens? The cycle continues. So
he feels the urge to go out to
support his famly, himor her. And
what do they end up doing? The sane

thing that sent themto prison in
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the first place. And the cycle
continues. Jobs. That's how you
stop the cycle.

M5. DUCHAUSSEE: Agr eed.

COUNCI LMEMBER HARRI TY:
Thank you.

CHAI RVAN JONES: Thank you,
Menber Harrity. Are you okay with

that? Are there any other questions

for --
COUNCI LMEMBER YOUNG.  Yes.
COUNCI LMEMBER GAUTHI ER:
No.
CHAl RVAN JONES: No?
COUNCI LMEMBER YOUNG | do.
CHAl RVAN JONES: Menber
Young.

COUNCI LMEMBER YOUNG  Thank
you, M. Chair. So, you know, just
readi ng through the | egislation and
t he amendnent, | know the
adm ni stration's concern or one
concern was the private right of

action.
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And so can you j ust
el aborate a little bit nore on what
the -- or have the admnistration
been and tal ked with the enpl oyers
to tal k about how or if this new
private right of action that is in
t he anended version woul d affect
their industries or affect conmerce
or affect business?

Because I'm-- |I'm | ooking
at it. | look through all of our --
| ook at things a little
differently in our code, and |I see
conpensat ory damages, |iqui dated
damages, reasonable attorney fees.
Li ke to the average person, this
doesn't nmean anything. But to
soneone who's an attorney or a
busi ness person, they nean
absolutely a | ot.

And so can you just talk
about what the adm nistration's
concerns are about those particul ar

provi si ons?
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M5. DUCHAUSSEE: |If | am
correct and | will defer to
Counci | renber Landau, that based on
the conversations and the
articulation of some of those
concerns, that that private right of
action provision has been altered or
renmoved fromthe | egislation.

COUNCI LMEMBER LANDAU
That's correct. It's -- the
amendnents to the private right of
action have been renoved. It -- so
the procedure will remain as it is
now that a case is filed with the
Conmm ssi on on Human Rel ations. And
if it -- at some point, if it cannot
-- if it -- if there's no resolution
in a certain period of tinme, the
conpl ai nant can get a right to sue
notice to go to court.

But we've changed -- we
renoved any of the new changes to
private right of action. So the

procedures renmains as it has been
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since 2011.

M5. DUCHAUSSEE: Simlar to
ot her protected class concerns.

COUNCI LMEMBER LANDAU:.  Yes.

M5. DUCHAUSSEE: Conpl aints
that are raised.

COUNCI LMEMBER LANDAU. It's
the sanme as it is for any case filed
with the PCHR based on any protected
category. So a discrimnation case
or a Fair Chance Hiring.

COUNCI LMEMBER YOUNG  Thank
you. Thank you, M. Chair.

CHAI RVAN JONES: Thank you,
Menber Young. |'m seeing no other
questions. Thank you for your
testinony. Can we bring up the next
panel to testify on this bill?

THE CLERK: Jam e CGullen
from Conmunity Legal Services, and
Kei sha Hudson, Chief Defender from
the Defender's Associ ati on.

CHAI RVAN JONES: Wl cone.

Pl ease take your seats. State your
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name for the record and pl ease begin
your testinony.

M5. GULLEN. Good norni ng.
Thank you-all so nuch. M nane is
Jame Qullen. |'mthe Managi ng
Attorney of the Enploynent Unit and
Yout h Justice Project at Conmunity
Legal Services. CLS is thrilled to
be here today to support Bill No.
250373. And we thank Council nenber
Landau for introducing this bill to
strengt hen Phil adel phia's Fair
Hring Law CLS s Enpl oynent Unit
has been working for decades to
ameliorate the barriers to
enpl oynent our clients face because
of their records.

Every year we work with
nearly 2,000 |ow incone
Phi | adel phi ans who conme to CLS' s
Enpl oynent Unit because they cannot
find jobs or advance in their
careers because of their records.

That makes up about two thirds of
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all the lowincone clients who seek
CLSs Enpl oynent Unit every year.

So this is really not a
niche issue. This is an issue
that's central to our workforce in
the city and is fundanental to the
safety, well being, and economc
security of conmunities across our
city.

Whenever possible at CLS,
we help our clients clear up their
records, and we've advocated for
years at the state level for
enhanced access to record sealing
through the Clean Slate Law, which
has been very successful. But
unfortunately, people really can't
wait seven to 10 years to have
access to the ability to get a job,
which is the current waiting periods
under Cean Slate. So despite the
success of Clean Slate, we know that
peopl e need to be able to access

j obs now. So today we ask Counci
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to take an inportant step forward in
creating a fair, safer, and nore
just city where all people can
access neani ngful enploynent. And |
want to just note the urgency of
this nmonent with Congress on the
preci pi ce of passing |egislation
that will include new onerous work
requi rements for our residents to
access the basic things they need to
survive, |ike healthcare and food
assi st ance.

It isreally critical in
this nonent that we ensure every
Phi | adel phian who is able to work
can get a job. And unfortunately,
that's just not the current reality
in our city. Every single day at
CLS, we talk to clients who have
been denied job after job,
essentially shut out of the |abor
mar ket al together, often despite
havi ng extensive qualifications or

wor k hi story.
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We al so conducted in-depth
interviews with dozens of CLS
clients about their experiences to
I nformrecommendati ons to changes to
the law. And I'd like to take a
nonent to thank all of our clients
who share their stories and
experiences with us, and in
particular, our clients who are here
today to share their experiences
wi th you. Access to good jobs
enhances both public safety and
econom c prosperity.

Enpl oynment is one of the
nost inportant factors in keeping
people fromreturning to prison, yet
post-incarceration, the unenpl oynent
rate for folks is about 60 percent
wor se than during the G eat
Depression. And Research has --

CHAI RVAN JONES: For the
record.

MS. GULLEN: Yes. Even

several years after returning hone
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fromincarceration, studies showed
that the unenpl oynent rate for
formerly incarcerated individuals is
around 60 percent. And research has
al so shown that people with records
are 50 percent less likely to
receive a job callback than those

wi t hout records. And that penalty
was three tinmes as severe for black
applicants with records than for
white applicants with records.

So this is really a
critical issue. And we believe with
a fewrelatively mnor changes to
our Fair Hring Law, we can ensure
that people with records are able to
wor k, provide for thensel ves and
their famlies. So just to take one
of the provisions, shortening the
| ookback period for m sdeneanors.
This will help people nove beyond
m nor incidents far sooner.

And as Counci | renber Landau

alluded to earlier, this is really
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supported by the research. Studies
have shown that for nost types of

of fenses, after three to four years,
a person is no nore likely than
sonmebody without a record to commit
a new of f ense.

So put anot her way, any
probative val ue that woul d' ve been
attached to that crimnal record in
the hiring process conpletely
evaporates after three to four
years. CLS works with many clients
who are held back by these types of
m nor records.

And just to give you one
bri ef exanple, we recently worked
wth a client who had been denied a
job by a national retail store for
an incident that happened in 2018,
when she was in a Wawa and a man
pushed her child to the ground and
she ended up in a conflict with him

She was arrested and

convi cted of m sdeneanor disorderly
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conduct, and she and her son for
years have struggled to get by. She
hasn't been able to find steady
wor k, and she and her child even
experi enced honel essness as a
result. So these are the types of
m nor incidents, understandable

i ncidents. As a parent nyself, |
can't say | wouldn't have ended up
in the sanme situation. But these
types of m nor incidents haunt
people for years and years and
years.

Anot her change in this bil
is that it will make it easier for
people with nore recent records to
advocate for thenselves with
enpl oyers by clarifying the type of
rehabilitation information that
enpl oyers need to consider and
ensuring that they actually review
and consider it.

This will allow people like

our clients to be able to show their
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experiences, qualifications, and
ot her positive attributes that w ||
make them a great addition to the
wor kpl ace. The future of our city
rests on the ability of people with
records to find jobs, build careers,
and support their famlies. And
this bill is a critical step forward
in that effort, and it cones at a
really critical time for our
country.

Thank you to Counci |l menber
Landau, to the Public Safety
Committee, to Chairperson Jones for
your conmmtnent to fair hiring and
for allowing CLS the opportunity to
present this testinony today. Thank
you.

CHAI RVAN JONES: Thank you.
W will hold questions until the
Chi ef Defender submts her
testi nony.

M5. HUDSON: Good norni ng,

Chai rman Jones, Vice Chair Lozada,
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and nenbers of the Public Safety
Conmttee. |'m Keisha Hudson, the
Chi ef Defender of the Defender
Associ ation of Philadel phia. And |
want to thank Council nenber Landau
for introducing this bill to further
strengthen the hiring practices for
people with prior contact within the
crimnal |egal system

And | want to thank, again,
this conmttee for your continued
efforts to ensure Phil adel phi ans who
have been entangled with the system
have an opportunity to put their
past behi nd them and be eval uated on
their merits when applying for work.

We strongly support
Counci | menber Landau's efforts to
make the ordi nance even stronger by
clarifying that type of individual
assessnent enpl oyers nust do before
rejecting a prospective applicant
and providing job seekers with

sufficient notice and tine to
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provi de evidence of their
rehabilitation when they |earn
potential enpl oyees or enployers are
considering rejecting their
application because of their

crimnal histories.

Renovi ng barriers for
justice systeminvolved job seekers
is not only good for individuals but
it's really a long-terminvest nent
in public safety. W estinmate that
25 percent of people currently
i ncarcerated in the Phil adel phia
jails have at | east one previous
jail adm ssion in the past 12
nont hs.

Let nme say that again.
Roughly a quarter of the people who
are on State Road have had one ot her
previous jail adm ssion in the
previous 12 nonths. This issue of
repeating jail adm ssions is not
uni que to Phil adel phi a.

A recent report fromthe
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Prison Policy Initiative reveals
that an estimated 5.6 mllion people
arrested and jailed nationally in
2023. More than one in five were
booked in jail nore than once during
the same year. People with nultiple
jail bookings are unenpl oyed. They
are unenpl oyed, they do not have
often a hi gh school diploma.

This is what we see with
our clients here in Phil adel phi a.
They' re experienci ng honel ess and
they're living in extrenme poverty.
Because the issues people -- because
the issues people returning to the
community face are systematic and
systemic, the figures are strikingly
simlar in communities throughout
t he nati on.

Therefore, it is inperative
that we as a city continue to do
that -- all that we can to reduce
barriers for people facing

enpl oynent. As nmany of you are
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aware, our office received it --
received a grant and we first -- we
| aunched our first reentry program
cal l ed the Bridge Hone.

This focuses on -- focuses
on creating conprehensive rel ease
pl ans to support petitions for
rel ease on county parole, and
provi di ng individualized case
managenent for people eligible for
supervi sed rel ease pl anning, rel ease
fromthe city jail.

Thi s process invol ves
various steps. It includes
pre-rel ease planni ng, rel ease
preparation, and post-rel ease
support to ensure successfu
transition hone. It is a very
I ndi vidual i zed process. And to
date, we do have one reentry
specialist that we hired with that
grant. She's able to represent at
this time. Her caseload is 19

people, and we -- she started in
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January and she's successfully
wor ked pre-rel ease and post-rel ease
and wi th nine individuals.

One person, 19 people. And
since January, she's gotten nine
peopl e home with very, very clear
conprehensi ve pre and post-rel ease
pl ans for successful reentry.

To better neet the needs of
our clients and the courts, we are
hoping to start this with our youth.
Last year we represented 2,900 youth
I ndependency and del i nquency. W
currently do not have the capacity
to work with our youth who are
com ng out of detention and
pl acenent .

And we woul d ask Counci
and have asked Council this budget
season for an additional 500,000 to
bring simlar reentry program for
our children. Though all our
clients are uni que individuals, many

face significant system c barriers
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to reentry, including limted
enpl oynent opportunities in the
days, nonths, and sonetines years
follow ng their rel ease.

Legi slation, |ike the
proposed nodifications to the Fair
Chance Hiring Initiative renoves
sonme of these barriers and provi des
a pathway for direct service
providers |ike our reentry
specialist to support our clients in
advocating for thensel ves while
seeki ng enpl oynent .

| want to thank you all for
inviting the Defender Association to
testify. W represented | ast year
al nrost 33,000 adults and al nost
3,000 children. W hear the stories
every single day of what a barrier
it is. Andit's a multi-
generational barrier for successful
transition into steady enpl oynent
and into enploynent that has fair

wages, enploynment that is
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sust ai nabl e, where they can
hopeful Iy build sone sort of
generational stability.

And we know and hear the
stories of how hard it is for our
clients to transition into
successful steady enploynent. So
t hank you for having us here to
testify.

CHAI RVMAN JONES:  Chi ef
Def ender, one thing about you, you
are consistent if nothing else. You
weave i n why your departnent is
I nportant and necessary and why you
need nore noney. And | want
everybody up here to renmenber that,
that, you know, fromdifferent
aspects of the paradigmof crimnal
justice, the defenders are integral
part. And if we're going to nake a
di fference, we not -- we need to
recogni ze their inportance. So,
okay. Any questions? Let's go with
Jam e -- Menber Gauthier.

Page 70

Lexi tas Legal Phil adel phia
215-504- 4622




Conmittee on Public Safety
06/ 02/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

COUNCI LMEMBER GAUTHI ER
Thank you, M. Chair. | just wanted
to comend the bill sponsor and both
of you for working on this
| egislation. | was really startled
to hear the stats that were noted
earlier around unenpl oynent |evels
anong peopl e who have touched and
gone through the crimnal |egal
system

And when people are free
fromincarceration or free from
what ever entangl enent that they've
had with their crimnal |egal
system they should be free. They
shoul d be free to find housing, they
shoul d be free to find enpl oynent.
And if we do not put nore neasures
in place for that to happen, we're
doom ng people to a continual cycle
because they will not be able to
earn noney for thenselves and their
famlies in legiti mte ways.

And so | think this is
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really inportant |egislation that
we' re considering and just wanted to
thank all of you.

CHAI RMAN JONES:  Def ender,
how many people that you wi nd up
representing are unenpl oyed for
what ever reason?

M5. HUDSON: So
unenpl oynent it's one of the many
metrics that we track when soneone
first conmes into our office and we
are representing them W actually
ask very detailed what we call bio
soci al information about them And
| woul d say the overwhel m ng
majority, and | can get you the
specific data point, are unenpl oyed.

The majority of those who
are unenpl oyed do not have a CED.
And the majority of those who even
have a GED and a hi gh school diplom
are not reading on level. They're
not readi ng and excelling where one

woul d typically want themto be if
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they had a GED or a hi gh school
di ploma. | can get you the specific
data point. W do track it.

We track unenpl oynent, we
track housing, of course we track
educati onal gaps that our -- that
our clients experience when they
come into our office. And so that's
data | can get to you. It -- you
qualify for public defender because
you cannot hire a | awer.

By its very nature, we are
poi nted to people who are poor. And
we know that one of the ways and the
streans that people get into the
systemis unenpl oynent.

It is also, | have to
enphasi ze housing. A housing first
nodel for people establishes
stability. Wen you're interview ng
and enpl oyers asking you really
pertinent questions, that address is
one of the first things they're

going to ask you as long -- as well
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as other identifying information.
Then you can get that enpl oynent.

And so | -- we always want
to al so enphasi ze the need to think
about the fact that a | ot of our
client population is on unhoused.
And wi thout a stable residence, it
t hen becones even nore of a barrier
to get enploynment and nmintain
consi stent enpl oynent.

CHAIRMAN JONES: So it's
real clear that if you don't have a
job, if you don't have a stable
resi dence, your probability of
re-of fending is high.

M5. HUDSON:  Yeah.

CHAI RVAN JONES: And it's
just plain as the -- plain as the
stat show. Are there any questions?
Menber Harrity?

COUNCI LMEMBER HARRI TY:  You
know, | -- it's no secret everybody
knows | try to live by life

experience. And a |lot of people
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know t hat ne and Senator Street have
known each ot her since high school.
But we didn't actually really start
hangi ng out till he was in college.

And the way we net when he
was in college was because | had a
brot her who got railroaded for a
first offense. He was given for a
fight between two kids. They were
18. He was given two and a half
years wthout eligibility for
parol e. Anybody that knows that and
our | awyers here know that the only
way that he can get out at that
point is if the judge reconsidered
sentenced. So just to put it in
perspective, ny brother did nine
years for that two year and a half
year bit because he couldn't stop
snoki ng marijuana. He never
conm tted another crinme, never.

And nine times | filed for
reconsi deration fromthe judge. And

the judge knew he didn't conmt
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another crinme. So nine tines that

j udge reconsi dered sentence. But
after the ninth time of him
violating, the judge was a little
upset. And he actually said in the
courtroomthat it really upset him
to have to send himback to jail
because he had never again commtted
anot her crine except for snoking
mari j uana.

So he went upstate. You
know, when he was in the county, it
was al ways short term So they
don't have as many progranms. So when
he went upstate, he was able to get
his GED. And then when he got out
he was | ucky, he was -- we were able
to get himinto Laborers' Union. |
could tell you because he got sent
upstate for snoking marijuana. He
no | onger snokes marijuana. |t was
a hard |l esson to | earn.

And he was in that thing

from 18 for snoking marijuana, |ike
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-- so that's why | amvery
passi onate about this and | al ways
have been, because |'ve seen it
firsthand. Wy was he snoking
mari j uana? Because when he got out
of jail, he couldn't get a damm j ob,
and he got caught in the cycle
hangi ng out with his friends and
pl ayi ng ar ound.
He tried -- every tine he
got out of jail, he tried to get a
j ob, but the only people that wanted
to hire himweren't really paying.
So that's why I'min support of this
bill. 1 -- you know, could you
el aborate on how the changes in this
bill m ght reduce honel essness,
i mprove famly stability as in the
case of your client, M. Jefferson?
M5. GULLEN:. Absolutely.
Thank you so nuch for that question.
I think one of the nobst inportant
t hi ngs that Council menber Jones'

qguestion also is making ne think
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about is that even when folks are
able to access a job, usually it's
under the table or part-tine or not
stabl e, people nove between jobs
nore frequently.

W really need to set
peopl e up, not just to have any j ob,
but to have good quality living wage
j obs that they can support their
children and famlies on and to have
career pathways that they can
pursue. And so | think that's a big
goal of what we're trying to achieve
with this bill and other efforts is
to say, you know, people need to be
seen for the skills, qualifications,
educational attai nment,
rehabilitation efforts that they' ve
undert aken.

We need to | ook at all of
those really carefully and see the
strides that people are aimng for
in the futures that are possible for

them rat her than just | ooking at
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what's on a piece of paper that
doesn't really tell their story, and
it certainly doesn't tell us what

t hey woul d be capable of if they
were given a chance.

So I think really thinking
about good quality jobs, future
career pathways, that's what's going
to allow people to provide for their
famlies, to have stabl e housing.
And as Chi ef Defender Hudson sai d,
to have the ability to have a
better, you know, generationa
outcone for their children as well.

COUNCI LMEMBER HARRI TY:

Absol utely. Shout out to PTTI. |
went to the graduation |ast nonth of
the kids in the Youth Study Center.
And when | talked to them | told
them right now, com ng out of the
Youth Study Center, they got an
actual leg up on all the kids that
graduat ed because they're wal ki ng

out of there with their OSHA
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certificate.

And anybody that's in the
uni on knows that you can't walk on a
job without 10 hours of OSHA
training. And they were able to get
that and conpl ete that and now
they're -- after they're getting
out, they're continuing their
education at PTI. That's what it's
about, rehabilitation, helping them
to conme up. Thank you.

CHAI RVAN JONES: Thank you
for sharing, Menber Harrity, your
life experiences. Are there any
ot her questions?

COUNCI LMEMBER LANDAU
Chair, can | make, just -- can |
make just one qui ck statenent.

First, I wanted to thank both of you
so much for all of the work that you
do. You really do hear all the
stories on the front |ine and know
the barriers that people are facing

now.
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It's always so hard for ne
al so to hear how you tal k about the
very clear systemc barriers we have
to people with records, to poor
people, to people of color in the
city. It's so obvious what we have
to do to fix it.

And it's up to us to make
sure that we are fixing these clear
I ssues to help people get their
GEDs, to help themget their
enpl oynent, to help them get housing
and all of these things so that they
don't end up being the fol ks who are
in the revol ving door of our prison
system

And to Jam e Cullen, thank
you for connecting the dots for us
about the bill that is pending in
Congress. | think that is essenti al
for us to hear. That we're about to
have work requirenents for basic
human needs and suppl enents t hat

peopl e have that will cause an extra
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extrene barrier on people if they
can't get a job. So we have to fix
this in Philadel phia, and we're
doing this right al ongside you guys.
So t hank you.

CHAI RVAN JONES: For the
record, Menber Brooks is here.

Thank you for attending. Menber
Young.

COUNCI LMEMBER YOUNG  Thank
you. So one thing was nentioned is
that, you know, enployers only have
a piece of paper to go by when
maki ng these decisions. And the
Chi ef Defender had a statistic that
said, you know, 25 percent of the
fol ks that are currently
I ncarcerated in the Phil adel phia
jails have a previous jail adm ssion
in the last 12 nonths, right?

So if I'"man enployer and
all 1 have to go by is this piece of
paper and | see a record that

soneone is comng in and out of that
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system what other factors do you

t hink they should use to determ ne
the credibility of that potential
enpl oyee when they have to --
particularly, |I'mthinking about
sone of the smaller businesses in ny
district that like -- the bars or
restaurants that may have 10, 15
enpl oyees that would fit underneath
this I egislation.

Li ke, what other things
shoul d they | ook at when trying to
take a risk on an enpl oyee, to hel p,
you know, better, to help further
nove al ong their business? Because
as a business owner, that's a rea
risk that you take, that someone can
be in and out of jail once a nonth,
tw ce, you know, three, four tines a
year.

That's a risk that you take
on, you know, in running your
busi ness and trying to provide for

your famly, for your community. So
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what are sone other things that they
shoul d I ook at if, you know, you
believe that a pattern of
I ncarceration is sonething that they
shoul d not be | ooking at?

M5. HUDSON:. Thank you for
t hat question, Council nmenber Young.
And 1'Il just nmention again, as we
are in a city where we are actively
trying to decarcerate our popul ation
because of the Rem ck litigation,
because of the conditions there, and
the 25 mllion judgnent against the
city, we have to really pay
attention to who is in our jails and
why they're there. And those
clients are very |ow | evel
m sdeneanor, they're pretrial, they
haven't even been convicted yet.

But | think what's
inmportant to note is that we can al
I dentify sonmeone who may not have
t he sane kind of education and

skills as us -- for things that we
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take for granted.

Wrking with a client or
re-entry specialist working with
soneone to highlight things that
they did in high school, to
hi ghlight prior training, to get
character reference letters, to get,
you know, the church nmentor or their
prior football coach to wite a
letter to them to have soneone
mentor them to teach them how to
wite a resune.

These are things that,
again, we were taught and our
clients do not possess those types
of skills where they can go out and
make -- and present their best
selves. Working with clients pre --
you know, pre-release is also
i nportant because that nonth that
they're hone is a really vulnerable
time for themto be back into the
syst em agai n.

And so trying to get them
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connected to enpl oynent before they
even |l eave the jails is critica
because then you have -- they have
sonet hing that they can use as a
platformto be able to hopefully not
reci divise. But once they're
rel eased, you know -- and the beauty
of the public defenders is we know
when our clients are |l eaving the
jails. Nobody el se knows. W know
when our clients are |l eaving the
jails. But to be able to know when
they're going to be | eaving and be
able to have them set up for success
before they get out and they're in
the streets and they're honel ess
and/ or unenpl oyed, they're going to
come back to us.

| think enployers will see
t he best version of our clients when
we work with our clients to help
them present the best versions of
t hensel ves. And those versions are

there. How do they know to access
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it? They need an advocate. Both
our youth and adult clients need
advocates. These are not the -- you
know, they're needing the help and
the counsel, and that's why we're
hoping to be able to expand the work
we do in that area.

M5. GULLEN. Could | just
add one note to that?

CHAI RVAN JONES: State the
name agai n?

M5. GULLEN. Sorry. Jame
@il l en from Community Legal
Services. | just wanted to note
that there have been nore studies
recently as well that |ook at the
hiring and sort of |ongevity of
wor kers after they' ve been enpl oyed
under these types of policies.

There was one study,
particularly out of Johns Hopkins,
when they did nore of this
I ndi vi dual i zed assessnent of

potential workers and then hired
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themon to work at the hospital.
They actually saw | ower turnover
rates than for their enployees

W t hout crimnal record, so | think
t hat speaks, too.

Vell, there certainly are a
| ot of barriers and chall enges our
clients face, having that job is
such a linchpin for their stability,
and often | think when folks are
gi ven that chance, they really want
to make the nost of it and, you
know, can be very |oyal to good
enpl oyers who have given themt hat
opportunity.

So while | certainly hear
the concern, | think research is
showi ng us that when we gi ve people
that chance, they're actually going
to have | ess turnover than other
fol ks do.

COUNCI LMEMBER YOUNG  Thank
you, M. Chair.

CHAI RVAN JONES: Thank you,
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Menber. Are there any other
guestions? Seeing none. | want to
t hank you for your testinony, and we
appreciate it and heard sone of
that. | know you are attorneys, but
|'ve got to believe that if I were
representing soneone and they said
take the deal, | would ask, read
that colloquy to themone nore tine,
and over -- | think it's 200 things
that they can no |onger do as a
convicted felon; is that right?

M5. HUDSON. There's a |i st
-- the list of collateral
consequences are very long. | nean,
we spend a ot of tinme with our
clients explaining that. Qur
pretrial detention populationis a
hi gh statistic of clients who pl ead
guilty because they want to cone
hone.

So it -- regardl ess of
whet her they're innocent or guilty,

our clients who are incarcerated
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just want to get out. So our plea
rates are really high, right? It's
95 percent of people plea who are in
pretrial detention. That statistic
changes if peopl e are addressing
their case when they're honme out on
bai | .

But that frequent, you
know, pretrial detention popul ation,
they're going to plead guilty.

Those consequences w |l be there,

but we explain those consequences to
them and |i ke Community Legal
Services, we have a grant, and for

t he past several years through the
Prom se Gant with United Way, we do
robust expungenent clinics, help
them advise themon how to get

par dons.

But the -- our system was
built to drive a plea process, and
once that plea process is underway,

the coll ateral consequences start to

pile up.
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CHAI RVAN JONES:  So we - -
they -- we just need to nmake sure
they are aware of what they are
actually giving up for a very, very,
very long tine. Al right. Hearing
no nore questions for this panel.
Thank you for your testinony.

Ms. Stack, who's the next panel to
testify?

Ms. Stack: Bianca van
Heydoorn, Executive Director of the
Yout h Sentenci ng and Reentry
Project, Ashley M scevich, Manager
for the Chanber of Commerce of the
Greater Phil adel phia, and LaTrista
Webb, the Executive Director for the
El evati on Project.

CHAI RMAN JONES: Thank you
for your patience. Please state
your nane for the record and begin
your testinony.

M5. HEYDOORN: CGood
norni ng. Thank you for the

opportunity to testify to the
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Commttee on Public Safety. |I'm
here in support of the Fair Chance
Hiring Law Anendnents, Bill No. 2503

THE CLERK: Your nane.

M5. HEYDOORN. Ch, | got
you. My nane is -- ny nane is
Bi anca Van Heydoorn, |'mthe
executive director at the Youth
Sentencing and Reentry Project. |
am here in support of Fair Chance
Hiring Amendnent, Bill 250373. YSRP
uses direct service and policy
advocacy to transformthe
experiences of children prosecuted
in the adult crimnal |egal system
I ncl udi ng supporting themthroughout
their case and as they return hone
fromincarceration.

We work both with youth who
are currently being prosecuted as if
they were adults and forner
so-called juvenile lifers who have

been resentenced and are now
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returning hone after decades of
i ncarceration.

At YSRP, we have the honor
to witness every day why no one
shoul d be defined by a crimnal
record. W see our colleagues and
our friends who were once told that
they were irredeenabl e and
di sposabl e serving as | eaders and
mentors in their comunity, hel ping
to ensure that young people in the
system today have a better
experience than they did.

W see people who are
recently rel eased from
i ncarceration, finding ways to
rebuild their lives for thensel ves,
for their famlies and comunities,
despite the odds bei ng stacked
against them And they all aspire
for neani ngful enploynent.

The Fair Chance H ring Law
pl ays an inportant role in ensuring

that people trying to rebuild their
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lives after crimnal |egal system

i nvol venent have neani ngf ul
opportunities to do so. | want to
hi ghlight a few of the ways that it
particularly inpacts young peopl e
and the other main groups of folks
we work with, so-called juvenile
lifers. The juvenile lifers are
people who were initially sentenced
tolife without the possibility of
parol e when they were children.

Phi | adel phi a hol ds the
dubi ous distinction of being the
city and the country, and therefore
in the world with the nost children
sentenced to this draconian
puni shrment .

After the Suprene Court
ruled in the MIler and Montgonery
cases that these sentences were
unconstitutional, nost of these
fol ks have been resentenced to
parol e eligible sentences and have

conme honme in -- on parole. But
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because their original sentence was
life, they are on lifetine parole
with no possibility of getting off
parol e under the current |aw.

The bill before us nakes an
i mportant clarification and a Fair
Chance Hiring Law to ensure that the
| ookback period ends at
i ncarceration rather than at the end
of parole, which for our community
woul d only cone when they die.
G ven the struggles we see with
juvenile lifers going through every
day to get and keep enploynent, this
IS an inportant expansion of the
protections of the |aw

Second, the bill clarifies
that juvenile records may not be
used in hiring decisions. These
records are al ready supposed to be
seal ed, but they do pop up and
di srupt enpl oynent opportunities for
young people. So this is also a

hel pful clarification. | want to
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thank Cty Council nenber Rue Landau
for bringing this bill and ny

col | eagues on this panel for so

el oquently supporting it, and the
col | eagues that went before ne.

As a | eader of an
organi zati on supporting fol ks
returning home fromincarceration
and as inmy ow role as a fair
chance enpl oyer, | urge your support
for this bill in order to nmake
Phi | adel phia a nore wel com ng pl ace
for returning citizens and to
contribute to the economc thriving
of this city as it was descri bed,
where over 300, 000 people carry the
di stinction and the stain of a
crimnal record. Thank you for
allowng us to testify today.

CHAI RMAN JONES: Thank you
for your testinony. Please state
your nanme and begin your testinony.

M5. M SCEVICH. Ashl ey

M scevi ch, Manager of Local
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Gover nnent Advocacy at the Chanber
of Commerce for G eater

Phi | adel phia, testifying on Bil
250373, and we appreciate the
opportunity to be here today. |
first want to begin by thanking
Counci| Woman Lozada -- sorry, Rue
Landau.

You' ve been a wonder f ul
partner of the chanber in these
conversations and we appreciate
being able to sit down and express
our concerns and have really
productive, you know, progress. So
thank you. And we do want to affirm
our conmtment to working with all
menbers of Council coll aboratively
on | egi sl ation.

The Chanber deeply cares
about Fair Chance Hiring because we
know the inpact it has, not just for
I ndi viduals, but for our region's
econony. Over the past year, we

| aunched Fair Chance Hiring
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| npl emrentation Series in partnership
wi t h Phi | adel phia Wrks and ot hers,
engagi ng seven maj or enpl oyers who
t oget her represent over 40,000 jobs.
We hosted the Fair Chance Hiring,
Bui | di ng a Pat hway to Enpl oynent,
which is a fair chance program
attended by over 100 busi nesses.

And just last nonth
cel ebrated the graduation of our
first enployer cohort, who are
actively building pathways for
justice inpact individuals. Reentry
matters because we know the dat a.
Nearly 400,000, it's 400, not
300, 000 Phi | adel phi ans have had
contact with the justice system

And according to the
Soci ety for Human Resource
Managenent, 85 percent of HR
prof essionals report that
i ndi viduals wth prior convictions
performas well or better than their

peers. That's why we believe it's
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critical that policy supports, not
di scourages these hiring practices.

W really appreciate the
t hought ful anmendnents that have been
proposed and believe this noves the
bill to nuch closer where it needs
to be.

However, we do still have a
few concerns that remain. The
requi renment that enployers provide a
witten narrative every tinme they
conduct an individualized assessnent
and -- is a significant departure
fromthe current practice. This
i ntroduces a real |egal and
adm ni strative burden, especially
for small and m d-sized businesses
that may not have in-house | egal or
sufficient HR staff.

Even for enployers who are
deeply commtted to fair chance and
i nclusive hiring practices, the
added risk of litigation, the

conplexity of getting the | anguage
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right and the tine required to
produce individualized narratives
for each candi date coul d deter
participation.

| mportantly, no major peer
city requires this. Cities Iike New
York, LA, and San Francisco all
require individualized assessnents,
but they do not -- they do so in a
way that standardi ze comruni cati on
and reduce | egal exposure. W're
al so urging to retain the current
seven-year | ookback period for
m sdenmeanors and to allow -- to
continue all ow ng enployers to
consi der relevant summary of f enses
related to driving records.

This is about ensuring
enpl oyers have the flexibility to
assess job related risks, a bl anket
reduction in the m sdeneanor
| ookback wi ndow from seven to four
years, prevent enployers from

eval uating recent offenses that
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could be material to performance or
public safety.

Li kew se, summary of f enses
m ght sound mnor in | egal terns,
but they often include things |ike
reckl ess driving or license
viol ations, issues that are
critically inportant when hiring for
rol es that involve operating
vehi cl es.

I n many industries,
delivery, transportation, nobile
heal thcare, this type of information
IS necessary to nmake responsibl e
i nformed hiring decisions.

W are not asking to
rei ntroduce broad excl usions sinply
to retain the ability to evaluate
ri sks on a case-by-case basis, just
as the current |aw and the Equa
Qopportunity -- or Equal Enpl oynent
Qpportunity Comm ssi on gui dance
allows. As drafted, this bill would

presune an enpl oyer acted in
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retaliation if any adverse action
occurs within 90 days.

And to overcone that
presunption, the enployer would need
to nmeet an unusually high | egal
burden far above what is standard in
civil law. This neans an enpl oyer
who rejects an applicant, issues
di sci pline or even chooses to not
nove sonmeone forward in an
interview, could be presuned to have
acted unlawfully unl ess they can
prove otherwi se to a near certain
degr ee.

For busi nesses, this
creates real fear, fear of making a
m st ake, fear of being sued, and
ultimately fear of engaging with
justice to inpact individuals.

Most peer cities prohibit
retaliation and we do support that
provision. But they apply a fair
fact-based approach, a preponderance

of the evidence standard, just |ike
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in federal civil rights law. W
strongly encourage adopting that
standard here. W want all -- we
want to protect all workers from
retaliation, but we need to do so in
a way that doesn't unintentionally
push enpl oyers away fromthe very
practices that we are trying to

pr onot e.

We support the goal s of
this legislation and we are excited
to be a partner in this and this
wor k, and we support the city's
comm tnent to Fair Chance Hiring.
But we want this to be clear,
consi stent, and feasible for all
enpl oyers that we rely on to create
second chances.

We're commtted to working
closely with the bill sponsor and
| ook forward to those conversations
to strengthen this legislation and
enhance its inpact, reduce the

uni ntended barriers, and ensure it
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encourages nore enpl oyers to
confidently adopt fair chance hiring
practices. W appreciate the
opportunity to provide our testinony
today and |'m happy to answer any
questions. Thank you.

CHAI RVAN JONES: Thank you
both for your testinmony. |[If | heard
you correctly, one of your concerns
Is particularly as it relates to
j obs that require maybe vehicle
i censes --

MS. M SCEVICH: Correct.

CHAI RMVAN JONES: -- and
ot hers.

M5. M SCEVICH: Correct.

CHAI RVAN JONES: Yet the
prior record, DU, suspension of a
| icense that could conme up are your
concerns; is that correct?

M5. M SCEVICH  That's what
we' ve been hearing from our
enpl oyers, particularly those that

have jobs -- you know, jobs specific
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to driving where that is the role of
t he enpl oyee, correct.

CHAI RMAN JONES: So what
I'"d like to do is ask the author to
ki nd of address how that -- and |
think I know t he answer because this
cane up before, but I'"'magoing to
all ow you to el aborate.

COUNCI LMEMBER LANDAU:  You
want nme, sorry, to speak to DU s
com ng up in PennDOT reports?
think the problemw th the PennDOT
reports is it's pulling in even nore
crimnal record -- the crimnal
hi story so that enployers then can
see nore than they should be able to
see in other forns.

So it was just -- as we
tal k about making sure that the | aw
is current with the tines, people
can now run in, you know, a Google
search on soneone's nane that
sonetimes could bring sone

i nformati on up. And that was what
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the restriction of the -- of the
PennDOT was doi ng.

CHAI RMAN JONES:  To ny
recol | ection, going back to prior
iterations of this legislation, it
was the first blush of the interview
that the Ban the Box was guarded
agai nst that you sunmarily didn't
throw that application away sight
unseen.

And that an expl anation
could be -- or further research
could go into sone of the
particul ars of cases, thus
protecting themfromjust, you know,
bei ng told you need not apply.

M5. M SCEVI CH: Absol utely.

CHAIRMAN JONES: So | -- if
that is --

COUNCI LMEMBER LANDAU: That
Is exactly the -- right. | nean,

there's an individualized assessnent
t hat happens with every single one

of these, right? W |ook at the
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basics, even with the first initial
part of the |aw that we passed back
in 2011. You look at the nature of
the crinme, when it occurred, and the
specifics of the job that the person
I s speaking, what is the connection
there? What is the nexus?

And there's -- the | aw even
expl ai ns what people should | ook at
in order to figure out what this
bal ance is. So | think it is very
I nportant to do an individualized
assessnment to get people an
opportunity to explain their issues.
But | do -- | want to nake sure that
we're clear on two other things that
just canme up in the testinony.

One, an enpl oyer does not
-- there's been an anendnent to the
original bill that was introduced.
Enpl oyer does not need to wite a
narrative response at this point.

W' re going to have a formw th just

four check boxes. So that's already
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been resol ved.

And sonething I want to
make very, very clear, that state
| aw t hat has been in place for about
50 years does not allow an enpl oyer
to utilize summary offenses if there
IS no connection to the job that you
are seeking. That's been state | aw
for so many years, we just never
menorialized it in city -- in the
city | aw.

CHAI RVAN JONES: Cot it.

COUNCI LMEMBER LANDAU:  And
that's what we're doing here.

M5. M SCEVI CH:  Yeah.

CHAI RVAN JONES: Does t hat
address at | east sone of it?

M5. MSCEVICH It does,
yes. And | think when relative to
the driving record, we'd like to be
able to use that as part of the
assessnent because, again, in an
i ndustry where, you know, you have

drivers like an Uber, and |I'm just

Page 108

Lexi tas Legal Phil adel phia
215-504- 4622




Conmittee on Public Safety
06/ 02/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

using it as exanple, but | nean,
that is the core function of their
busi ness, right? O you | ook at
ot her enpl oyers that they have
drivers for, you know, their
operations is that there are, you
know -- that is a key function and
they would need to be able to | ook
at their record in order to do that.

So I think being able to
have access and to use the driving
record as part of that assessnent is
what we're asking for. And because,
you know, those infractions are
typically seen as a summary of fense,
the driving record | think would be
a key tool for those particular
positions where it could be a
concern for the enpl oyer, yes.

CHAI RVAN JONES:
Under stood. Any questions?

COUNCI LMEMBER LANDAU
Chair, can |l -- | just want to --

can | just tell a quick story of ny
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time as a legal aid lawer? [It'l]
be fast, | prom se.

CHAl RVAN JONES: Pl ease do.

COUNCI LMEMBER LANDAU: |
represented | ow incone tenants. And
| renmenber a client that | had who
had sonme noving violations on their
driver's records, got a job driving
a truck -- a small delivery truck
for a conpany, and the truck had a
broken taillight that he didn't know
about. He gets pulled over, they
run his license to -- back then --
to find out that he has nore -- nmany
novi ng viol ations, and he gets
i ncarcerated and hel d based on these
novi ng viol ations, and he can't
afford bail to get out.

So while he was awaiting
trial, his landlord didn't receive
the rent, files a conplaint against
him-- against him there's a
j udgnent entered against my client

because he can't show up to court
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because he doesn't know about it.

And when | step into the
case, it's to open the judgnent and
to try to get hima paynent plan
once he gets out. But | wll say
that it is essential that we are
really taking this idea of any kind
of driving record and novi ng
vi ol ation seriously. W cannot | ook
at any of these situations on --
with a wide brush stroke. Each case
Is absolutely individualized. And
again, | think what happened then
woul d not happen now.

W' ve evolved in our
crimnal justice system but to know
that he al nost | ost his housing
because he couldn't afford the
novi ng violation tickets, then
couldn't afford the bail, this is
the cycle that we're really trying
to stop.

So, as | said in ny

opening, we are still talking to the
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Chanmber of Commerce along with al
ot her enployers and are conpletely
happy to do that. But we've had
many conversations and we'l |l
continue them But | just want to
make it clear that not every
situation is the sane. Thank you.

CHAI RVAN JONES: You. |
appreciate your willingness to
conti nue the dial ogue.

M5. M SCEVICH  Could I
just make one statenent? And | want
to thank you for that because we
have enpl oyers, as | said, you know,
the Chanber is really actively
engaged in this space. And we want
to bring the enployers to the table
that are pursuing those hiring
practices that are recruiting, you
know, justice inpact individuals so
that the issues that you' ve brought
as part of why you've anended this
| egi sl ation, we can help to address

themin a way that is fair and
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bal anced based on what is, you know,
practical within their HR teans and
what is fair.

So we thank you and we | ook
forward to continuing the discussion
around this. So thank you.

CHAI RVAN JONES: | s that
it, guys? Thank you for your
testinony. W appreciate your input
and thank you. The author of the
bill is wlling to work through sone
of the questions and concerns.

M5. WEBB: You forgot | was
sitting here, Council man Jones?

CHAI RVAN JONES:  Yes,
pl ease.

MS. WEBB: Hi, |I'mLaTrista
Webb from The El evation Project. W
are a reentry programin the
illustrious 4th District of the city
of Phil adel phia. And so | think
it's all kind of been said, so |
won't be long. But to answer your

gquestion, there are over 800
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col l ateral consequences in

Pennsyl vani a. They go anywhere from
housi ng, |icensing, insurance.

Peopl e who are incarcerated are
affected wel |l above enpl oynent.
Counci | renber Harrity, you said
you're fromthe nei ghborhood.

| believe I hang out in the
streets. And so | believe that the
people in the streets would say that
Reentry and Crim nal Justice Reform
iIs a big part of public safety.

It's often | eft out of
conversations, and you're so right,
if we don't tal k about the things
that the people need when they cone
out of prison, they will commt the
crinmes again and they will be back
in the system agai n.

And then we'll be tal king
about overpopul ated prisons and
maybe opening new jails and prisons.
So it is inmportant that we include

crimnal justice reformin public
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safety conversati ons.

Counci | man Jones, | said
this to you privately | ast week, and
I want to say it publicly, I want to
thank Jame from Community Lega
Services and | want to thank the
Chi ef Defender for all their work
t hat they have done around
expungenents, and -- |ord pardons,
forgot what it was called that fast.

You guys hel ped to nake it
popul ar so nmuch that el ected
officials started fighting over who
coul d have the bigger one. They
wor ked you guys to the bones. |
fight for ny own noney, but when you
guys finish giving ne sone noney, |
bel i eve that those two groups,
comunity |l egal services and the
Def enders Associ ati on of
Phi | adel phia shoul d be considered in
your budget for all the work that
t hey' ve done just around

expungenents and pardons.
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When we' re tal king about
Fair Chance Hiring, they've been
boots on the ground for years, as
Jam e has said, but really for the
| ast coupl e years, making sure that
as we all were having these parties
and events that all of you have
attended across the city of
Phi | adel phia, but that people were
getting their records cleared so
that they could get jobs. But when
we tal k about Council nenber Landau's
bill, I think it's inportant that we
consider all of those coll ateral
consequences.

A lot of themcone fromthe
state and so we can't fix themin
this room but we can fix hiring.
And so I'mgoing to stop with that
because | believe there are people
with [ived experience in the room
and nobody's stories are better to
be told than theirs.

CHAl RVAN JONES:  For the
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peopl e out there watching, when is
your next event and where?

M5. WEBB: There is no
record clearing, so if you're
wat chi ng, do not conme to get your
record cleared. | still |ove you,
Jame. So the next event is June
21st. It is on Parkside, 4950
Par ksi de Avenue. It is a salute to
bl ack nmen in a society where right
now we're not supposed to claimtoo
much of our culture and who we are.
W have naned this event, Dear Bl ack
Men, We Love You, and so it is a
salute to bl ack nen.

W wi |l have a concert by
Jadaki ss Health Resources for the
community. It's all around reentry
and helping fornerly incarcerated
men. W hope to have sone enpl oyers
there. If HRfor the city is
wat ching, we'd |like to have that
city bus pull up. W'd like to have

the fire departnent conme out, but it
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Is a salute to black nen fromone to
five. Jadakiss wll be perform ng,
and yes, that's our next big event.

CHAl RVAN JONES: So
particularly for nmy At Large
nmenbers, all are welcone. But ny At
Large nenbers, every time | go to
one of their events, there's not
enough resources to cover all of the
people to need them They have to
turn them away. People want to get
a second chance. People want to get
expungenents, and you had nore
applicants than you had attorneys.
And we need to kind of -- that's on
nmy list so that you know. Al
right?

M5. WEBB: And | think that
goes to show why this lawis
i nportant. People want to get their
records cleared. You didn't tel
the story this tine, but you al ways
tal k about that cousin who it was

| i ke years ago when she got the
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record, right?

CHAI RMAN JONES:  She
doesn't want me -- she doesn't want
me to tell it anynore

M5. WEBB: She don't want
you telling it no nore?

CHAI RVAN JONES: She was
definitely --

M5. WEBB: And so it's like
over 25 years, right, and then
people still can't get enploynent.
And so that's the part we mss. |
t hi nk when we had t hese
conversations, people are thinking
about the people who are out there
commtting crine right now, but
we're not tal king fair chance hiring
for people who possibly will be
I ncarcerated and possibly need to be
i ncarcerated, right?

So crimnal justice reform
doesn't nmean that we enpty out the
jails and we | et everybody free. It

nmeans that there are a group of
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peopl e who 25, 30, 15, 10 years ago
did sonmething and now they're stil
suffering for it. | look at all of
you, but | don't know the worst
thing that you've ever done.

But none of you up there
are conpletely innocent. W're
t al ki ng about peopl e where the worst
thing that they' ve done when they go
on a job interview, sonebody's able
to say, Oops, you did this, and you
want to work here? Like, that's not
what it's supposed to be about. And
so that's what's inportant.

| don't wear the worst
thing 1've ever did on ny forehead.
If | did, | probably wouldn't have
gotten the city hall today. And so
that's the kind of things we're
tal ki ng about, 20, 30 years ago,
peopl e who conmtted crines a |ong
time ago, that candy bar you took
out to Walmart 20 years ago when you

were in college because you just
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want ed a candy bar, that grape you
ate while you were in the

super market 15 years ago, and it
still haunts you to this day.

CHAl RVAN JONES: So ny
cousi n who was --

M5. WEBB: | knew he was
cl ose.

CHAI RMAN JONES: -- one of
t hose cousins that are kind of stuck
up, always used to be at the famly
reuni on, you know, putting on their
airs. |I'mout at your event and
she's got a hanburger and poppi ng.
She's wal ki ng around getting in |ine
and I'mlike, why are you here?

Cane to find out that when
she was in college, she got into
sone troubl e, blah, blah, blah, yak.
And | -- she -- you would wal k by
her and never think ever that she
needed help. And so we have
nei ghbors and fam |y nenbers that go

through this and wear that scarl et
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| etter on their foreheads for the
rest of their lives. So thank you
for what you do.

M5. HUDSON. If | -- if |
may, Council menber Jones, | just
want to add two points to what ny
sister just said. The data around
when soneone -- what risks soneone
may pose is shorter than we think,
right? And wth respect, yes, 10,
20 years ago, no one should be --
have an al batross of a crim nal
record for that | ong.

But the point at which
soneone poses no nore risk than
anyone else in the -- in the
community is even shorter. And why
we are in support of the | ookback
peri od being shorter because we al so
recogni ze that the risk to community
safety and to an individual's
ability to support their famlies
al so means access to enpl oynent

sooner or after incarceration.
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So that that very
vul nerabl e period that people have
when they first conme hone can be net
with the opportunity for neani ngful
enpl oynent. And we can interrupt a
cycle sooner. So it's -- | just
want to echo that it's the both and.

CHAI RVAN JONES: Life
affects us all and our famly
menbers and we have to do our best
to elevate, elevate all of us. So,
any questions? Menber Gauthier?

COUNCI LMEMBER GAUTHI ER
Thank you so nmuch for your
testinmony. M question is: Do you
have estimated nunber of the nunber
of young people that are affected by
their crimnal records and how this
bill will be able to provide access?
Li ke, do you have, like, an
esti mated nunber? Because |'m
certain it is pretty high and | just
wanted it to be on a record.

M5. HUDSON: Sure. |'m
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reluctant to give specific nunbers,
but I will harken to the testinony
that the Chief Defender gave where
they -- they work with over 2,500
young peopl e, nearly 3000 young
people a year. W personally work
wi th several hundred young people a
year. And | would argue that if you
are young and brown and broke in
Phi | adel phia, this has the
opportunity to touch you.

And | al so say that we
shoul d be thinking about the future
] ob seekers of Phil adel phia and the
econom c stability that we want for
the city. Even if there are roughly
2,500 to 3000 young people who are
living currently wwth a record, if
we keep going the way we're going,
not only are they not going to be
protected in terns of enploynent,
but those com ng behind themw ||
not be protected as well.

And so we have an
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opportunity to contribute to public
safety right now, and al so do the
handhol di ng that we need to do with
enpl oyers so that they actually
under st and what risk |ooks Iike.
You know, enployers are not equi pped
i n under standi ng penal code, in
under st andi ng summary of f enses, and
so |l ooking at a record and naking a
hiring decision without having the
skills that they need to understand
that record is sone of what we need
to protect against.

And then al so equip
enpl oyers with what -- with a better
under st andi ng of what
rehabilitation, | put in quotes,
| ooks |i ke, so that they can
under stand how to neke a hiring
deci sion with evidence of
rehabilitation and evidence that one
j ob seeker with a crimnal record is
not necessarily nore of a risk than

a job seeker w thout.
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COUNCI LMEMBER GAUTHI ER
Thank you so nmuch for your
testinony. And | want to al so thank
you guys for the work that you do.
|'ve been following, and I -- you
know, we tal k about out of school
time program we tal k about
recidivism we tal k about access to
opportunities, and | do feel |ike
this legislation, you know, would
gi ve access to opportunity for young
peopl e in ny nei ghborhood because |
know what it's |ike when they, |ike,
they still call nme Ms. N kki,
“Ms. N kki, can you get ne a job?
But my -- | got sonething on ny
record.” You know, it's a hindrance
and, |like, how can we provide nore
access for people to start their
lives over?

So thank you guys for the
wor k that you do ongoi ng and thank
you for providing testinony.

CHAl RVAN JONES: Thank you,
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Menber Brooks. Any ot her questions
for this panel? Seeing none, thank
you for your testinony and it hel ps.
It hel ps enlighten us. M. Stack,
next panel to testify, please.

THE CLERK: Jigar Mehta
fromthe Asian Anerican Chanber of
Commerce, M. Slaughter and Kali
Lanb.

CHAI RVAN JONES: Pl ease
cone up to the -- to the desk, have
a seat, state your nane for the
record and pl ease begi n your
testinony. Thank you so nuch for
your patience as well.

M5. LAMB: Hi, nmy name is
Kali Lanb. | ama research
associate with the Cean Slate
Initiative. W work nationwde to
pass automated record clearing | aws,
state to state, for people who' ve
conpleted their sentences. Before
that, | had the privilege of being a

paral egal with Community Lega
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Services and the enploynent unit. |
was there for two years and | daily
worked with, |ike, a casel oad of
about 50 people that are
experiencing these barriers to
enpl oynent. But before | get into
why this bill is so inportant, |
want to tal k about why enploynent is
so inportant. | had a lifelong
subst ance use disorder. | becane
addi cted to substances when | was a
teenager. It was close to 20 years
of active use.

It was slight but
progressive ny whole life. 1n 2019,

and the sanme week right before

Christmas, | lost ny job and ny
apartnment. | becane unhoused on the
streets of Kensington, and I |ived

in a stairwell around the corner
fromhere. There was a group of
about 10 of us. | started getting
arrested for retail theft and drug

rel ated offenses, and it was a
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cycle. | would get injail, I'd be
sober, | want to do well, and I'm

rel eased right back to being

unhoused. | don't have famly up
here. | didn't have a | ot of
support. | say that because | want

you to understand how hard it was to
turn everything around. M nost
recent conviction is 2022. So under
current laws, | probably cannot get
a retail job in Philadel phia.

Today | own a house. |
bought my first house |ast year. |
bought a car |ast nonth. Thank you.
| have three dogs that | care for
t hat have health insurance that | am
able to -- | can't express to you
how nuch that neans because ny
identity until ny md-thirties was
first a drug addict and then
sonet hing el se, or a crimnal and
t hen sonet hing el se.

And today |I'mable to

succeed. And the entire catal yst
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for that was CLS and getting a job
that made ne proud of nyself because
| have never been proud of nyself.

| made terrible decisions ny entire
life.

So the first step to self-
assurance and being able to
contribute to ny conmunity was
having a job that | oved nme before |
could I ove ne, that valued ny lived
experi ence, that taught ne to be
proud of the journey |I've been on
and taught ne ny value and that I'm
nore than just ny bad days, right?

So that's why enploynent is
i nportant because it can be the
catalyst to so much. [It's not just
a job, it's how we feel about
ourselves. It's how we stop
re-of fending, right? Next to
housing, that's top tier.

So why this bill is
i nportant? Every single anendnent

inthis bill is directly related to
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t he experience of a client or
clients of CLS. Every word. The
first anmendnent in this bill is a

si npl e change of wording. | want
you to know there's a client that
was in litigation for about a year
over that word because he was deni ed
enpl oynent. So that's why these
amendnents are inportant.

My roommate today is
soneone that | lived in that
stairwell with right at Broad &
Chestnut. He's been sober for three
and a half years now. He was
chroni cally unhoused. Both of his
parents died from substance use
di sorder.

And the reason that we have
this provision in here about
enpl oyers including a questionnaire
about your rehabilitation, that
started wwth this roommate of m ne.
He applied for a job and he has

charges. They go as deep as
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burglary, right? They're not that
sinple, but they're all related to
hi s addi cti on.

And he was sent a
pre-adverse action |letter explaining
that they were likely going to not
hire him a copy of his record, and
they included a crimnal conviction
guestionnaire. It asked the
circunstance that led to the
convi ction. \Wat have you done
since then? And why can we trust
you? It outlined the steps that
shoul d be taken to show you as a
whol e person and nore than just a
crimnal record.

And he filled that out and
he has now been in that sane
position for going on two years. He
gets to work, and I'msaying this as
if this is under oath, this is 45
m nutes to an hour early every
single day. He is a phenonenal

enpl oyee. And had he not had the
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ability to explain who he was and
what he has done and the anount of
wor k he has put into changi ng who he
is, he wouldn't have that job.

This bill doesn't really
change the substance, right? Al it
does is clarify how we nove within
the aw as both enpl oyers and as
people with |ived experience trying
to navigate it. Because if there's
one cohesi ve el enent between all of
my clients, and honestly enpl oyers
as well if I"'mreally honest about
it, they don't understand these
| aws. They don't understand how
they work. | heard sone testinony
earlier about how it m ght be an
I ssue for enployers. It's tedious,
right, to have to wite out why
you're not hiring soneone based on
their record. But that's the |aw.

As it's witten today, you
nmust give an individualized

assessnent. So | don't understand
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the extra step to wite that down
for the person that you are saying,
I"'mnot going to hire you because |
think you pose a risk to ne as a
busi ness. | don't understand how it
doesn't -- how it makes sense that
we don't explain that now. So that
t he person can then respond and say,
hey, but | ook what else |'ve done
since then.

| al so heard sone conment
about New York Cty. And | wanted
to clarify, New York Gty has
excel |l ent enpl oynent | aws and
protections, and it's very simlar
to the provisions that Council nenber
Landau i ntroduced. There's actually
a formfor enployers in New York
Cty to fill out check boxes and
sinple statenments that they have
done an individualized assessnent
and they return that to the
applicant. So it's actually very,

very simlar.
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And if New York Gty can do
that, | think Philadel phia can as
well. | know |'ve been going on for
alittle bit, but I think what's
really -- the fact that | really
want to push, this changes |ives and
it's so many adults in Phil adel phia
that are inpacted by this, by
crimnal records. | heard
Counci | man Jones say before that --
we were tal king about |ike the
col l oquy, right, when you're
pl eading guilty, all of that.

|"ve said nunerous tinmes in
the colloquy there's not a single
time that you are told you can be
deni ed enpl oynent when you pl ead
guilty to this m sdeneanor. | never
knew that. | never knew pl eadi ng
out to felonies, that this was going
to be an inpedi nent for years. And
al so, as soneone who now does
research on collateral consequences,

| can confirmthat there are over

Page 135

Lexi tas Legal Phil adel phia
215-504- 4622




Conmittee on Public Safety
06/ 02/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

48, 000 col | ateral consequences of
arrest and convicti on.

So again, | appreciate
peopl e that are not directly
i npacted prioritizing this piece of
| egi sl ati on, these anmendnents, and
staying up to date with the needs of
our comunities. And this is a bill
that brings the voices of the people
it directly inpacts to the table.
And | don't think we see that
enough. And I'mreally inpressed
and proud of it. Thank you. And
' m happy to answer any questions,

i f you have any.

CHAI RVAN JONES: Thank you
for your testinmony. Can you state
your nane for the record and begin
your testinony.

MR. SESAMES:. Hell o,
everyone. M/ nane is Mihnee. |'m
here today --

CHAl RVAN JONES: Do you

have a | ast nanme, sir?
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MR CESAMS: Cesans.

CHAI RVMAN JONES: Ckay.

MR, CESAMS: |'m here today
to support Bill No. 25037 -- 373.

"' man exoneree who's been

exoner ated al nost a year ago.
During ny tinme of incarceration, |
made a consci ous decision to

conpl etely change ny life and

rei nvent nyself for the better.
What nost people don't know is that
many i ndi vidual s | eaving prison want
to transition into being a
productive citizen. And they're
toiling while in there to nmake

t hensel ves of nore val ue.

VWhile in prison, | educated
nyself and strove hard to prepare
for ny second chance of freedom O
course, we all know that through
tinme cone maturity, w sdom and
self-restraint. So | was ready to
make nmy contri bution towards our

productive society. | was eager to
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punch the cl ock and pay ny taxes in
full. However, upon ny rel ease,
things didn't go according to plan.
In fact, | wasn't prepared for what
stood in ny path of being a part of
t he wor ki ng cl ass.

Rej ection. Every which way
| turned for enploynment, | was net
with rejection. After being
rejected so many tines, it begins to
bot her you. It starts to ness with
your head and wei gh heavy on your
t houghts. | decided to take a step
back to see what was the cause of
all this rejection. It was because
of nmy record or your jacket, what
they say. | renenber applying for
-- to be an advocate for a juvenile
facility in the hope of giving them
alittle faith and sone gol den
di recti on.

Once again, | was turned
away. Wien | respond with a

question of nmy own, “May | ask why,”
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they told ne it was due to ny prior
conviction. | told themthat | was

resol ved of all charges and even

presented proof. It didn't matter
because it was still on ny record.
Therefore, | was not permtted to

work with troubl ed youth.

| applied -- | even applied
to be a custodian for a
transportati on conpany to clean out
their vehicles after they' ve been
used, parked and done for that day.
Again, | was net with rejection due
to ny record.

Even if you neet every
requi rement, possess specific skills
or credentials or give an
out standi ng i nterview, surprisingly,
you'll be net or greeted with
di sappoi ntment due to rejection.

Eventual | y, sel f-defeat
begins to set in. |[If those who cane
hone fromincarceration don't have a

strong support systemor a great
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sense of resilience, unfortunately,
they end up becomng a part of their
recidivismrate instead of the

wor ki ng class. It took ne nonths
before | was able to get a fair
shake and show that | was so nuch
nore than what a docunent displ ayed
of me fromold.

My shot at a chance of
equal opportunity cane fromthose
who |'ve nmet along the way and
striving to attain greatness.
People Iike Jeronme Loach from
Eastern State, who's a senior
coordi nator for the LEAD Fell owship
Reentry Program Christy D Stefano,
who's a part of HR at Peersta, ny
PO, Ms. Sl edge.

C ndy, who is a coordi nator
at STAR Reentry Program and many
nore. They saw who | truly was and
refused to |l et a piece of paper
deter them from hel ping ne reach ny

full potential. Due to them
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believing in me, I amnow a CPS,
Certified Peer Support specialist,
hel pi ng others battl e agai nst nental
i1l ness by aiding themin their
struggle to get well. Because they
supported nme, I amnow a CCI P
advocate for PAN, Phil adel phia Anti -
Drug/ Anti - Vi ol ence Network, which
allowed ne to hel p individuals
recei ve nuch-needed resources and
allowed nme to interact with the
youth to try to deter themor turn
them away fromthe streets.
Therefore, | believe it is
I nperative that you support this
bill to ensure that those who are
re-entering back into society have
an equal opportunity for gainfu
enploynent. | believe that it is
unjust to put an individual through
difficulty or deny them access to
make an honest |iving due to poor
decisions fromtheir past. Please

support this bill.
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CHAI RVAN JONES: Thank you
so nuch for sharing that. And thank
you for your resilience, because a
| esser person woul d' ve given up and
done sonething different. But thank
you for sticking in there and we
benefit fromit as a city. Any
guestions? Ch, we have one nore to
testify.

MR, MEHTA: Hello. M nane

CHAI RMAN JONES: State your
nanme and begi n your testinony.

MR, MEHTA: M/ nane is
Jigar Mehta. |I'mwth the Asian
Anmeri can Chanber. Thank you, Chair
Jones and Gty Council. Wen we
t al ked about 4,000 individuals that
have been i ncarcerated, what we're
really saying is 4,000 justice-
I npacted famlies. They have
chi |l dren.

And what happens when these

men go to prison, they get caught
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into this conplex systemcall ed
Phi | adel phi a, where you now becone a
famly of three or four, and now you
-- now these children are being
rai sed by a single nom Wen that
happens, and there's a severe
decline in incone in that famly,
the children suffer the nost.

There is a 72 percent nore
l'i kel i hood of that child that has a
justice-inpacted father to have
PTSD. There's a 50 percent chance
they're going to have anxiety. That
starts a path dependence on that
child of deteriorating health. Wen
you have health that is
deteriorating, you get caught into a
negati ve feedback | oop. That neans
you start | osing executive function.
When you | ack executive function,
you cannot | earn.

Wien you cannot |earn, you
-- again, your health starts to

deteriorate. And now what happens,
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you can't get a job, there is no
knowl edge, there is no opportunity
for you.

The next step is, it's like
avirus. It affects not just you,
the individual. W know hurt people
hurt. So what happens is they go to
school, and now they hurt people in
school. And now peopl e that have
simlar situations start to gather.
So now the school deteriorates. The
nei ghbor hoods deteriorate.

Then what happens, it
starts to grow. And this virus
spreads throughout the city,

t hroughout the state, and throughout
the country.

So there's intervention
that's required. And |'m grateful
for what is being put together. But
we need to find out solutions while
they're on the inside. W have to
get them before the three years. W

personal experience, the reason |I'm
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interested in this, is | grew up
with a single nom |'ve been

t hrough the PTSD, the -- all the bad
stuff. | ended up, God's grace,

went to an |lvy League school, went
to Penn, graduat ed.

| ended up working at the
Wrld Trade Center. | got a job at
Deloitte. M address was One Union
Square South. Deutsche Bank was ny
client. And one day, | get a phone
call, say, you got to cone into the
office, get in the office. They did
a | ook back seven years.

In 2019, | was still a
knuckl ehead. | was doi ng dunb
stuff, hanging out. W used to do
the five-finger discount, run
through a mall, grab what we can.
Whoever we got the nost expensive
stuff won. They got everything. W
were stupid. This one tine, |
didn't doit. | did do it plenty of

other times. The one tine | didn't
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do it, the cops caught ne. Because
| was just hanging out. M friends
|l eft. They said, hey, who are you
with? You know we're not going to
say who you're with. W go to the
jail, and they put ne in a box for
six hours. Then they say, you want
to go out? Fine, just sign this.
It's a non-novi ng
violation. |It's just like a
speeding ticket. Al you got to do
Is go to the clerk, pay 112 bucks,
you're out of here. | didn't even
have 112 bucks, so | put on a
paynment plan. That ticket, | get
called in. They say, you got until
Sunday. It was Friday. | had until
Sunday to nove out of ny apartnent
that was being paid by Deutsche
Bank. And | was fearful | was going
to lose ny job at Deloitte
Consulting, where | had to fight for
that. And all that because | was 19

and dunb?
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So luckily for nme, Deloitte
gave nme a second chance. They | ust
| aughed. They're like, listen,
don't worry about it, nman. You're
going to Europe. You're going to
hang out. Deutsche Bank wants you
in Europe. So | got a chance to
live in Europe. | got a second
chance.

|"msitting here because of
t hat second chance and because of
Deloitte. Right now, there are
pl enty of people out there that are
nore qualified than | ever will be.
That are never going to -- you neet
sonme of these children, they're
smarter than-- they got the street
cred. They got the street
know edge. They're better than any
of us. They'll run circles around
us. We just need to give them
know edge, opportunity, and | ove.
Those are the three things we need

to give them
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We're working right now
with a juvenile lifer who was
exonerated for 24 years. | nean,
went to prison for 24 years, Johnny
Berry. W have a teamthat we're
putting together right nowto try to
figure out howto solve this. And
we' ve got Johnny Berry.

We've got Ofice of Reentry
Partnerships with the city of
Phi | adel phia. W' ve got Hal
Construction, Hal charities, we've
got Hal Construction to create
training progranms for these nen.

We' ve got the Liguori Acadeny in
Kensi ngton to help provide a

trai ning acadeny. W' ve got

Phi | adel phi a Yout h Basket bal | .
That's a part of this to help with
the training program

W' ve got Regi onal Housing
Legal Services that work on
af f ordabl e housi ng to hel p Johnny

create a new nonprofit called Onward
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to be a developer. Only we are
responsi ble for the dream W' ve
got Cadre Design who's hel ping us
desi gn af fordabl e hones so we can

| everage the land fromthe |and bank
so we can say we want 100 percent of
t he enpl oyees that are fornerly
incarcerated to help build these
homes to rebuild the 30,000 units
that the mayor wants. Hundred
percent. They can do it. They just
need the love. They need the
opportunity and the training to be
able to do it.

So | want to be frank. |
don't know what's in this. | had --
you know, | got it on Friday and I
saw you on the street and | said,
can we neet? | would love to -- you
know, | don't know the process.
don't know how this could affect
developers. | wll tell you, | net
with a | ot of devel opers.

Now, |'m not going to say
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they don't care, but they're |ike,
why woul d we take that chance to use

these nen? And that's why we have

Hal , because they care. | nean, |'m
not saying they don't care. |I'm
sayi ng they would say, we'll take

t hat chance.

| would love to sit down
with them with you, to just talk
about this to try to better
under stand, you know, what exactly,
will this disincentivize as other
peopl e have said? | don't know the
answer right now So | would
appreciate that effort. Thank you
very much. Thank you.

COUNCI LMEMBER LANDAU:  You
got it. Thank you so nmuch. And --

CHAI RMVAN JONES:  Chair
recogni zes Menber Landau.

COUNCI LMEMBER LANDAU:  You
got it. | look forward to the
neeting. And while |I have the mc

for one second, | want to thank all
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three of you for sharing your
i ncredi bl e personal stories and
experiences. | knowit's not hard
to say it publicly, but nmy gosh, it
sure hel ps others throughout the
city of Phil adel phia, fromthose of
us who are helping to create policy,
but to ot her people who don't feel
al one. Thank you.

CHAI RMAN JONES: Thank you,
Menber Landau. What | want to say
to you is you are proof positive,
different origin stories fromvery
different directions intersecting at
the sane problem

And what you proved today
by your testinony is that broken
crayons can still color. Broken
crayons still have a purpose in this
life. And we're going to get -- |
remenber | had a whol e box of broken
crayons and nmade pretty pictures.
So thank you. Thank you so very

much. Any -- oh, Menber --
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COUNCI LMEMBER GAUTHI ER: |
just wanted to thank all of you for
your testinony and for sharing such
personal stories. | think it's very
inportant to hear the real stories
in order to understand the potentia

i npact of the legislation and why

it's needed. | particularly wanted
to thank you -- | don't want to say
your nanme wong, |'msorry.

MR MEHTA: Jigar |ike
Jay-Z, but I'mmrried to a woman - -

COUNCI LMEMBER GAUTHI ER
Ckay.

MR. MEHTA: -- as beauti ful
as Beyonce, but --

COUNCI LMEMBER GAUTHI ER: |
particularly wanted to thank you. |
don't know if you are comng to this
wear i ng your Chanber hat, but |
think it's inportant, and | was not
expecting this to be your testinony.
You know, sonetines --

MR, MEHTA: Neither was |.
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COUNCI LMEMBER (AUTHI ER - -
| think there's a -- there's a
m sconception that business goals
don't align with what's best for
people. And | appreciate you, you
know, clearly having a business view
since you sit on the board of the
Chanber, you work for a big conpany,
but being able to, fromyour
personal experience, you know,
represent a -- to the business
community, why this is inportant.

MR MEHTA: Yes.

COUNCI LMEMBER GAUTHI ER: So
t hank you so much.

MR. MEHTA: No, and thank
you for everything that all of you
-- by the way, ny wife is a huge fan
of yours. I'mjust going to let you
-- she's with Regi onal Housing and
Legal Services. Huge fan. But
t hank you for your whole staff, so

COUNCI LMEMBER GAUTHI ER: |
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| ove Regi onal Housi ng Legal
Services, so I'"'ma fan of hers as
wel . Thank you.

CHAI RVAN JONES: Yeah, we
were braced for sonmething quite
different in your testinony, but
t hank you for being refreshing.

Ms. -- Menber Deck.

Ms. Stack, do we -- who's
our next group?

Thank you for your
testi nony.

MR, MEHTA: Thank you.

THE CLERK: Tess Hart from
Triple Bottom Brewi ng and Jessica
Paz from Wash Cycl e Laundry.

CHAI RMAN JONES: Thank you
guys for your patience. Please cone
up to the desk. Have a seat. Thank
you. Pl ease state your nane for the
record and begin your testinony.

M5. PAZ: M nane is
Jessica Paz. | work for Wash Cycle

Laundry. W are a conmmerci al

Page 154

Lexi tas Legal Phil adel phia
215-504- 4622




Conmittee on Public Safety
06/ 02/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

laundry. It was funded here in

Phi | adel phia, and we are still
wor ki ng here in Philadel phia. It
was funded in a laundromat. We're
still working in a |aundromat, but
now we have 130 enpl oyees over two
different states. Thank you. So --
sorry. W wash over a mllion
pounds of laundry for hotels, snall
busi ness, and ot her bi g business
with big nanmes, like in the airport.
Qur enpl oyees earn between $17 and
$30 an hour, and they al so have the
opportunity to grow and show nore
responsibility in between those
different charges that are in those
rates. We have been an enpl oyer
that recruits heavily from high
barrier groups since we began.

And we have had a focus on
supporting people with crimnal
records since 2011. And we have
al so -- we have always done this in

partnerships with non-profit
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organi zations, |ike the Fair Chance

Hring. Hring, sorry.

Ten years ago, like, it
wasn't because we feel |ike we
needed to do it. It was nore

sonet hing of like, something nice to
do. But after COVID, that changed,
because before COVID, |ike, norma
comercial |aundry, we have an open
position, they will post an ad on
| ndeed by Monday, and by Wednesday,
they already had a |ine outside of
peopl e that wanted to work for them
But that changed after
COVI D, and has been able to enpl oy
people, like, with changes -- with
chal | enges, sorry, that other
conpanies wll not hire, gave us the
opportunity to have a fully staffed
conpany during this tinme. That was
really hard for a ot of other, as |
sai d, conpanies, |aundronmats, that
were -- that needed to, like, say

sorry to their custoners, because
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they were not able to deliver on
time, or, like, apol ogize, because
they were literally not able to
deliver anything to hotels, or as |
said, small businesses. That didn't
happen to us.

Thankful ly, we were able to
fully staff our Landry Conpany. And
we were able also to provide that
secure service to our custoners.

And even to this day, I|ike,
the first thing that a lot of hotels
ask is, are you guys fully staffed?
And we are able to say, |I'mproud to
say that we are. Thank you to
non-profit organi zati ons that
provide to us different people that
are open to work and that they want
to grow and, |ike, have better
chances in life as well.

To be clear, like, COVID
al nost took us to bankrupt. But
after that, like, we were able to

tinmes three our custoners, yes, and
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start contracts with big nanme hotels
that are, |ike, worldw de nane
hotels. So, like, having the staff
conpl ete on the plan help us grow
and provide the service as well.

W have a | ot of successfu
stories. Like, we got a delivery
driver that all of our customners
| ove because of his personality,
like -- I"'mgoing to say, |like, a
nont h ago, he went on vacation for a
week. All of our custoners were,

i ke, getting crazy. Like, hey,

i ke, where is the delivery driver?
You know, |ike, he's really good.
W want hi m back.

We al so have ot her stori es,
i ke, we got an enpl oyee that
started working for us, and he cane
wi th experience fromthe jail on
Landry. So, as soon as he started
wor ki ng for us, he was able to,

li ke, go to one of the best

enpl oyees that we have.
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So and that also, |ike,
t hese enpl oyees have nade great
contribution to us, but they have
al so secured housing and stability
for thensel ves, you know, |ike, and
do things that maybe they never

t hought that they were going to be

able to do, like going on vacation
to Ol ando.
O course, |ike, we take

precautions on how we hire for the
floor. It's alittle bit nore
flexi ble than what we hire, for
exanple, to do delivery driving,
especially to places where, like, we
go to governnent buildings or we go
to the Boston Logan Airport, where
our drivers need to get a badge to
be able to access secure areas.
But, like, it doesn't nean that,
i ke, we don't give themthe
opportunity as well.

However, as a business, we

have realized that whet her or not

Page 159

Lexi tas Legal Phil adel phia
215-504- 4622




Conmittee on Public Safety
06/ 02/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

sonebody engaged in crim nal
behavi or, whether or not they are
arrested for that behavior, and

whet her or not they are convicted
for that behavior are very different
guesti ons.

Qur founder, CEO and ny
boss graduated from Penn, so |I'm
able to say this, but, like, imgine
I f every Penn graduate, whoever
possessed illegal drugs, or had a
m sdenmeanor drug conviction on the
record, |ike, do you think that Wal
Street will stop hiring Penn
graduates? Wiy shoul d any busi ness
do the sane thing? Sorry, why
shoul d any busi ness be any
different?

Believe it or not, nost
busi nesses just want to follow
rules. We don't actually want to
spend any tine debati ng whet her
sonebody' s m sdeneanor, disorderly

conduct conviction fromsix years
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ago neans that sonebody could sue us
if we hire them That's actually
the benefits of this |egislation,
like the Fair Chance Hring Law. It
provides a little bit nore of bright
red lines on what is okay and what
Is not okay. | urge to support this
i nportant |egislation. Thank you.

CHAI RMAN JONES: Thank you
for your testinony. Please state
your nanme and begin your testinony.
And | w Il ask people who are going
to testify a brief -- if you are in
support and ki nd of sonebody said it
before you, you can abbreviate it a
little bit so | can keep nmy quorum
SO we can vote it out. Thank you.
Pl ease proceed.

M5. HART: Hello. M nane
Is Tess Hart and | am co-founder and
CEO of Triple Bottom Brew ng Conpany
here in Philadel phia in District 5,
and | am here today to lend ny

support for the proposed anendnents.
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We are a small business that opened
in 2019, and since day one, we've
been a fair chance business, which
for us neans that it's part of our
m ssion to create high-quality,
fair-paying jobs for people com ng
honme from i ncarceration.

W do this not just because
it'"s the right thing to do for
peopl e who have al ready done their
time, as we've heard earlier, but
al so because it is right for our
busi ness and for our city. | think
it is fair to say that | amin this
wor k because |'mnotivated by the
m ssi on.

| believe that everyone in
every community shoul d have the
opportunity to craft sonething
great, and | have net too many
peopl e who have had doors closed in
their faces because of sonething
t hat happened to them or a m stake

they made a really long tinme ago.
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These fol ks have conpl et ed
their sentences and yet are still
payi ng a price above and beyond what
the courts dictated because for sone
reason we as business | eaders have
deci ded that they should continue to
be puni shed by bei ng excluded from
the opportunity to rebuild their
lives through a good day's work. |
think that's wong. So yes, | am
noti vated by doing what is right for
our community nenbers who have been
justice-involved, but I"'malso a
busi ness owner and doi ng what is
right for individual people would be
nearly inpossible to sustain if it
didn't also nean that | was doing
right for ny business.

As you all know, the past
five years have not been an easy
time for small businesses. W
opened our doors six nonths before
the pandem c hit and we have had to

wor k so nuch harder than we ever
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I magi ned to keep our business

afl oat. But even though it was
hard, many of our small business
col | eagues had an even nore
difficult time because their staff
did not want to cone back to work
when busi nesses reopened and our
staff did.

The period after the worst
of the pandem c was behi nd us was
known by many as the G eat
Resignation. And throughout all of
nmy industry networks people
conpl ained that they couldn't find
or retain the enpl oyees they needed
to just get back to their origina
operations. W did not have that
experience at Triple Bottom W
were having to turn potenti al
enpl oyees away.

W weren't hiring because
our team had chosen to weat her the
pandem c with us and return to work.

Not only could we nmaintain our
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original operations, but we actually
had enough staff to expand, adding
new sal es channels that we were able
to pronpote our existing enployees to
take over managenent of. Qur team
wanted to stay because they wanted
to see our business grow and |
bel i eve that the biggest reason that
happened was because a significant
portion of our team nenbers are
returning citizens.

Then as today, they were
| oyal , hardwor ki ng, and flexible
wi th the changi ng needs of our
busi ness because we had given them a
chance when everyone el se closed a
door. And then the rest of our team
who were not justice inpacted chose
to stay because they wanted to be a
part of an organi zation that gave
chances to enpl oyees and hel ped them
grow and thrive.

Qur busi ness nodel has

changed since we opened our doors.
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Seeing the need for nore enpl oynent
opportunities for justice inpacted

i ndi vi dual s, we established the
Future of Service Apprenticeship
Program | ast year which offers 16
weeks of paid | eadership devel opnent
and on-the-job training to people
overcom ng barriers to enpl oynent.
We actually have a showcase toni ght
i f anyone wants to cone through.

And our second cohort w |
graduate next week. We will hire
sonme permanently at Triple Bottom as
we did with the last cohort, but we
cannot hire all of them So we need
nore busi nesses to realize that
peopl e who have been incarcerated
have so nuch to offer our
organi zations, not just through the
high retention rates that | tal ked
about, but through their creativity,
hard work, and eagerness to |earn.

| believe a job can change

alife. |'ve seen it dozens of
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times wth our enployees who have
achi eved stability and then started
setting new goals that they could
not have i nmagi ned before they had a
st eady paycheck. And | also believe
that the idea that a job can change
alife is sonething that's pretty
uni versal, that we can all relate
to. |'ve had a job that changed ny
life. 1t changed how I thought
about ny potential and what | could
offer the world. Soneone earlier
tal ked about feeling -- that feeling
of pride.

| think that many of us
here have had that feeling when we
know we' re doi ng good work in our
job. It's such a hopeful feeling.
And 1'd like us to inmagine that
feeling of hope that could fill our
city if we stopped overl ooking the
great talents of people who have
been incarcerated. As business

| eaders, it makes no sense to ignore
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tal ent wherever it mght cone from
And as community | eaders in
this room the argunent is so clear.
Having a job dramatically reduces a
person's likelihood of re-offending
or offending in the first place. |If
we want safer communities, we have
to make jobs accessible to anyone
who's willing to work hard and | earn
the skills they need to succeed in
t hem
Sol'mreally glad to offer
nmy support to the proposed
amendnents to this |egislation
because it's the right thing to do
and because it will nake our
nei ghbor hoods safer and our
busi nesses stronger and nore
resilient. And it is what
Phi | adel phi a deserves. Thank you.
CHAI RMAN JONES: Thank you
for your testinony. Thank you guys
for sharing your experiences. It

hel ps us to formul ate a good public
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policy position. Any questions?
Menber Gaut hi er.

COUNCI LMEMBER GAUTHI ER: |
mean, | have a simlar comment as
before. Thank you for representing
a busi ness perspective that goes a
little deeper. | think that's very
i nportant for this conversation.

You know, |'m hearing you all talk
about giving second chances to
peopl e but not as charity because it
bri ngs value to your business. And
| think that's inportant for a

| arger busi ness audi ence to take in.
Thank you very nuch.

CHAI RVAN JONES: Thank you,
Menber. Any other questions for
this panel ? Seeing none, thank you
for your testinony. M. Stack, who
do we have next to testify?

THE CLERK: There are no
further panels for Bill No. 250373.

CHAl RVAN JONES: So are

there any people fromthe public
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that are interested in testifying on
Bill No. 241057.

THE CLERK: We have public
coment .

CHAl RVAN JONES: W have
public coment. GCkay. Can you cal
up the first group of people to
testify?

THE CLERK: | have Tonie
WIllis, Briheem Dougl as, Adele
WIIliams, and Monte.

CHAI RMAN JONES: And if we
could limt and edit and bring it
down a little bit so that we can
keep our -- and nove this out of
commttee. Appreciate you for your
pati ence. Have a seat. Pl ease
state your nane for the record and
begin your testinony. | can't hear
you.

THE CLERK: W have two

CHAl RVAN JONES: Ckay. Two

nor e?
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THE CLERK: Yeah.

CHAI RMAN JONES: Tell them
to cone on up. Please begin. State
your narme.

M5. DOUGLAS: |'Ill start.
Hello. M nane is Bri heem Dougl as.
So yeah, once again, ny nane is
Bri heem Douglas. |'m an outreach
coordinator of the Unite Here
Phi | adel phi a Hospitality Acadeny and
al so the vice president of Unite
Here Local 274.

And |I'm here to support

this bill on fair chance hiring.
W're for real. So | was here
before back in April. | feel like I

didn't get enough tinme to speak, but
this is super inportant. Thank you
again for allowing ne to speak about
this.

And | just want to
reiterate a story about a nman naned
Chris, a true story. So let ne tel

you about Chris. He went through
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our training program He graduated
from our acadeny back in Cctober of
2022. He passed testing, received
his certifications, went to an
interview, and secured an offer
|l etter fromone of our big tine
enpl oyers here in the city.

After securing the offer
| etter of enploynent, he had to
subm t a background check, right?
He was a convicted felon, so
therefore the conpany didn't nove
any further. But we didn't stop
t here.

Spring of 2024, we tried
again with the same conpany, but a
different location. Chris went on
anot her interview. They |oved him
and therefore offered hima job
again. But guess what? Yet he had
to submt another background check.
And at this point in tinme, you can
only inmagine his nerves, right?

So once again, after
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securing and accepting the offer,

t he conpany declined. And going on
an interview and themliking them
they declined again. So let's
consider this, right? |nagine
conpl eting a program pass testing,
graduate with stackabl e
certificates, and going on an
interview, you do so well that the
conpany say, yes, we want to hire
you.

But the very necessary
steps that you are taking to better
your conditions is still being held
back from your past troubl ed
condi ti ons.

And | do want to take this
time to thank spaces like the Philly
Bl ack Worker Project for all that
they do and will continue to do in
the future. Partnership is so
inportant. Chris needed work ASAP,
so we sent himto a tenp agency, and

guess what happened? He got hired.
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That isn't even the part that would
grind your gears. |nmagine now goi ng
to work for that conpany in one of
their buildings that didn't --
couldn't hire you as a nmenber of a
union with benefits, but will |et
you work as a tenp worker there

whi ch receives no benefits.

Let me just put this in
real context. Chris was hired as a
tenp by the sane conpany that denied
hi m enpl oynent as a direct hire.
That' s what happened here.

We are proud once again to
support this resolution. W are
happy al so to keep these
conversations going and novi ng
forward. Chris is not the only one
with this type of story. W often
see this in our hospitality
i ndustry. There are a |lot of |ayers
to pull back, and this is a start,
and |"'mreally happy about that.

Thank you.
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CHAI RVAN JONES: Thank you
for your testinony. Please state
your nane.

MS. WLLIAVS: Hi, ny
name's -- hi, ny nane's Adele
Wlliams. I'"'ma CPS. |'m studying
to be a CRS, CYS, and a certified
fam |y recovery specialist so that |
can reach all areas of the realm
I''m here today. You heard about how
we' ve been deni ed jobs because of
our records, but I'"'mhere to tel
you that we don't stop there as Wy
Not Prosper.

W go into the prisons and
we try to train themfromthe
prisons, help themget started with
the trainings fromthe prisons so
t hat when they cone out of prisons,
not only do -- when they cone out,
we help themget their IDs. W help
themget their birth certificates.
W give them sone noney because when

you come out of prison, you're
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broke. You don't have no noney.
You know, sonetines you don't even
have famly nmenbers to help you get
t hese things, so we nmake sure that
you have the things.

W still come -- when you
cone out, we try to keep connected
with you so that you can get these
trainings so that you don't have to
keep going back in this revol ving
door. You know, because it is hard
when we go out here, |ike he said,
and we be denied fromthese jobs.
You know, |ike we do the necessary
t hings that we need to do, but you
still hold it against us.

We're not who we used to be
because if you | ooked at ne for who
| used to be, | got 15 years cl ean,
you know, and |'mnot that girl
anynore. You know, |'m a productive
nenber of society. That's who | am
you know, and | paid ny tinme and

it's time for people to give ne a
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second chance at |life so | can nake
a better future for ny children, ny
grandchi | dren, and anybody el se
who' s around can see that |'m

di fferent today.

And | just want this lawto
be passed so that you-all can give
us a second chance.

CHAI RMAN JONES: Thank you.
Thank you for sharing. Thank you.

M5. WLLIS: Good norning

CHAI RVAN JONES: Good
nmor ni ng.

M5. WLLIS: -- Counci
nmenbers and col | eagues. My nane is
Tony WIllis. M nane is Tonie
WIllis. 1'mthe founder and
executive director of Ardella's
house. |I'mnot -- thank you. |'m
not even going to read what | had
put together because it doesn't nake
any sense to reinvent the wheel

because peopl e before ne basically
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said what | was going to say. But |
amgoing to say this, like M chael
Jackson, a man in the mrror.

We have to stop |abeling
peopl e as convicted felons,
convi cts, because | ama worman with
lived experience. | have been
i npacted by the crimnal justice
system So if | was hiring soneone
and soneone said they're a convicted
fel on or sonmeone who's been inpacted
by the system a convicted felon or
a convict sound |ike they m ght have
shot up the whol e place, but they
m ght have been out shoplifting.

So we have to be m ndful of
the | abel s that we put on people.
And fornmerly incarcerated are
returning citizens, returning from
where? They're citizens. They're
com ng back into the community. |
hate all those |abels that we put on
peopl e.

It's inmportant. And I
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don't think | have to convince
anyone that's sitting up there about
this bill, howinportant it is.
Those that know nme know we do
housing for formerly incarcerated
wonen. W just brought our second
house, Council man Jones, in your
district. | get calls sonetines
fromwonen who are about to | ose
their places because they found out
that they are wonen that have been
I npacted and are about to |lose their
job. But I always tell the wonen,
be honest and tell themin the
beginning. And they do tell them
Sonetines | feel they just
do it because they're short staffed.
They need help and they hire them
They keep them for maybe about three
nont hs until the background cones
back. Then they wind up letting
themgo. Then | have to cal
Communi ty Legal Services about

what's going on. But then they w nd
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up losing their place. And they
call me and ask nme, do we have room
for themto nove back into the
house? And it shouldn't be that
way .

|"mgoing to keep it short,
l'ike |I said, because we've been here
all day. But | know that everybody
that's sitting up there, | know just
about everybody up there, and | know
you-all know the right thing to do
when it cones to this bill. And I
t hank you.

CHAI RMVAN JONES:  So,
Ardella's House is in ny district,
but if you throw a rock across the
street, it's in your district. And
the young people that 1've net there
have a beacon of hope because of
what you do that they are accepted
back into a community that wel cones
t hem and encourages them and pushes
themout to be nore than a

st er eot ype.
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And so |'mthankful that
you are in ny district and you have
a second | ocation. And you owe ne
the first neal fromthe first tine.
You told ne we was going to eat
together. |I'mstill hungry, so |et
you go.

M5. WLLIS: It's not too
| at e.

CHAI RMVAN JONES:  It's not
too late. Al right. Do we have
any ot her questions?

MR. MONTE: Hello?

CHAI RMAN JONES: Ch, one

MR MONTE: My nane's Monte

CHAI RVAN JONES: And we
have two nore, correct?

THE CLERK: Yeah.

CHAI RVAN JONES:  Ckay.
They -- construct or make their way
up.

MR, MONTE: Hello, ny
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name's Monte. | keep hearing fair
chance and risk. Wat's a fair
chance? |s the fair chance ne | ust
filling out the application and not
having to check the box, I'ma
convict? O is the fair chance ne
getting an interview and then being
deni ed? What's the fair chance?
You say risk. A fair chance is
t aki ng ri sk.

When you take risk, you put
a person in a position to show you
what they can do. Since |I've cane
hone, |'ve been faced with a whol e
| ot of discrimnation, indirect
di scrimnation. They asked ne about
ny record before they even | ook at
ny resume. M resune wll show you
that I"'mreliable. [|'mnotivated.
|"mdetermned. Sure, | fell on
hard tinmes where | had to reach out
to certain people to help ne. |
needed them | need a job. | need

noney. | have to survive.
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I'"'m33, and | can tell you

right now, I never had that fair
chance. | get a job, they give ne
an offer, and they'll tell ne to

conme and work before the background
check conmes back. And then a week
to two weeks later, after | already
done got three, four job offers from
sonmewhere el se, they say, oh, we
can't take you.

We can't have you no nore,
after I done show | can cone to
work. | can get there on tine. |
took four buses and a train to get
to work. | left out of nmy house at
1: 00 in the norning, every norning,
to get to Hatfield, PA by 6:00
o'clock a.m, and | got there at 8
-- 5:53 every norning. | told ny
bosses that there was no excuse for
a person who can |live down the
street to say that they can't nake
it to work.

These are people with clean
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crimnal records. | have a crimna
record. That fair chance was
supposed to allow ne to show ny --
to shine, basically, and | wasn't

gi ven that opportunity.

You woul d rat her have
sonmeone wthout a record that's
going to give you a headache than to
have sonebody with a record that's
going to put that effort, going to
put that foot forward to do right.
That's what |'ve been doi ng, and
|'ve been getting rejected. |I'm
tired of getting rejected, because
each tinme | get rejected, the first
t hought that cones to ny mind, | got
to make sone noney.

How am | going to nake sone
noney? So |I'mgoing to call ny
cousins, because ny cousin's in the
street. Now, | face the risk of
getting a crimnal record, which
have, for selling drugs. | even

have burglaries on ny record,
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because | was sl eeping in abandoned
hones. | have a burglary on ny
record because | was found sl eeping
i n an abandoned hone.

When you | ook at the
charge, it says, not for human
accommodati on, or whatever it says.
So that shit tell you is an
abandoned hone. No one lives there.
But I'm being --

| went to Inpact. They
told me | couldn't work there
because | had a burglary, but I'm
taking out trash. | went to
McDonal d's. They said | couldn't
wor k there because | sold drugs, but
["mflipping burgers. It's hard for
us. And a |lot of people up there,
they sit, and you-all are sl unped,
and you-all think, because you-all
heard these witten statenents.

|"mnot going to go off
this paper, because | don't need to,

because the sanme statenents |'ve
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been maki ng, |'ve been nmaking them
for years. 1'm33. It's hard.

It's even harder when you're not
given a chance. Keep talking about
fair chance. There's no fair chance
for a felon. What's the real fair
chance? Wat is it? |[|'m asking

t hat question because | really would
like you to tell ne.

CHAI RMAN JONES: Let ne, if
I may, ask a counter question. What
is it that you do -- what is your
pr of essi on?

MR. MONTE: [|'ma chef.

CHAI RVAN JONES: You're a
chef.

MR. MONTE: Yes, sir.

CHAl RVAN JONES:  Okay.
Hopefully you can cook good?
Because everybody --

MR. MONTE: MWy girlfriend
over there. She's ny girlfriend
right there.

CHAI RVAN JONES: Yeah, al
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right, we're going to find out.

MR. MONTE: [|'mgood. And
the resune says that, though.

CHAI RVAN JONES: So let ne
just further say, and | say this not
in jest, say this fromny heart,
that your struggle is a | ot of
people's struggle. But what | also
tell themis that when you can't
find a job, we can create one, start
a busi ness.

We have at 49th and
Par ksi de t he Phil adel phi a Cont ai ner
Village, where we have the ability
to bring people on that used to be
not hustler hustlers, but used to
hustl e out of the back of their car
to be able to get their first start
I n busi ness.

And | say that to you
because nobody cares about who --
what your record was if you nmake a
good neal. And we have found that

to be true. So one of the things
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that | also offer people is the
entrepreneurial option that we need
to think about.

If I was -- if sone of ny
best friends cane hone |ike that,

and one of the things that | would

have done, | woul d have went right
down to Honme Depot. | would have
took ny little ones. | would have

bought sonme spray paint and sone
stencils. And I would have went out
to the blocks and started spray

pai nti ng people's addresses on their
cur b.

And if | charge $10 a house
with 50 houses on there, that ain't
a bad day. So what |I'msaying is
the sanme drive that you have right
now, we just got to find fertile
soil for it because life ain't fair.
It ain't fair. And | tell ny kids
and others, |ife is going to be
hard. 1It's hard when you get up and

got to go to school every day, go to
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class in the snow and all that. But
it's going to be hard when you got
to go through a cell block. Choose
your heart. Life's going to be
hard. But sone of it is worth
struggling through. And |I'm saying
to you that with the drive you have,
don't give up. Don't give up.

MR MONTE: ©Ch, | haven't
gi ven up.

CHAI RVAN JONES: Ckay.

MR, MONTE: But what has
happened is that | get intimdated
because if I'mgoing go into a job
and | know | got a background, we're
wasti ng each other tinme, basically.

CHAI RVAN JONES: No, | get
that. But what 1'd like you to
consider is for people who have
found that barrier to be
I nsurnount abl e, that one that kind
of opens its own door is running
your own business. If -- for ne,

because |'ve started enough of them
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in another life, that if you -- the
best entrepreneurs or people who had
sonme other life experiences, if you
know what | nean, and |'m saying
that you have to be able and willing
to transfer sonme of those skill sets
into running a | egitimte business.

And one of the things that
I"'mworking with some of the guys at
Abu Edwar ds' Bl ack Mal e Engagenent
iIs | want to do a workshop to | ook
at that option. And sonebody with
your skills, you know, you got a
future. Menber Young.

COUNCI LMEMBER YOUNG  And |
just want to say that your story is
simlar to the stories of ny
friends, famly. Like, we all from
you know, certain comunities --

MR, MONTE: Can | interrupt
you?

COUNCI LMEMBER YOUNG  Let

MR. MONTE: | keep hearing
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you-al |l keep tal ki ng about what
ot her people said. | said what |
sai d.

COUNCI LMEMBER YOUNG  And

et me finish here with what |'m

sayi ng.

MR, MONTE: You-all keep
sayi nhg what -- how other people's
lives is.

COUNCI LMEMBER YOUNG.
Because we have to, right? Because
we - -

MR, MONTE: We're not
tal ki ng about other people's |lives.

COUNCI LMEMBER YOUNG - -
got to put things in perspective for
ever ybody.

MR. MONTE: Counci | man,
we' re not tal king about other
people's lives right now W're
tal king about ny life.

COUNCI LMEMBER YOUNG |I'm
tal ki ng about other people's lives

in the city.
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MR MONTE: We're tal king
about nmy life, not your cousins.

COUNCI LMEMBER YOUNG. |'m
tal ki ng about everybody in the city
who goes through this. That's why

we're doing this |egislation.

MR, MONTE: Listen, bro.
You' ve been up there in slunp. |
don't even want to talk to you.
You' ve been up there in slunp and

not even caring. Wat |'m saying,

I"'ma citizen, | can speak |ike
t his.

I"'ma citizen. | don't
work for -- | don't work for any of
you. | ama citizen, and |I'm

telling you howit is. Al that
you-all are tal king about, oh, this
person, this person go through that.
Oh, we all go through shit. Yeah.
But it affects us differently.

CHAI RMAN JONES: That's
fair.

MR MONTE: You-all can't
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use ot her people's situations for ny
si tuation.

COUNCI LMEMBER YOUNG
That's not what I'mtrying to do.

MR. MONTE: See, no, you
are.

COUNCI LMEMBER YOUNG It's
not .

MR. MONTE: Because when
you start putting other people into
the equation, that's what you do.

COUNCI LMEMBER YOUNG.  No.
So when we are passing | egislation
that's going to affect the entire
city of Phil adel phia --

MR, MONTE: Yeah, and you
heard fromthem And you heard from

t he other people. Now you getting

real .

COUNCI LMEMBER YOUNG: |'m
hearing --

MR MONTE: See, ne, I'ma
straightforward type of person. |'m
going to say howit is. |'mnot
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going to read off this. | could
have read off this paper and got the
fuck out of here. But I'man angry
bl ack man who can't get a job. |
can't support ny famly because
you-al |l keep tal king about a fair
chance and I don't get no fair
chance. You keep trying to throw
sonebody else in there and | don't
l'i ke that.

COUNCI LMEMBER YOUNG.  You
don't have to like it.

MR. MONTE: Stop throw ng
ot her people in there.

COUNCI LMEMBER YOUNG |I'm
not throw ng nobody in there.

MR. MONTE: Listen.
Li st en.

COUNCI LMEMBER YOUNG:  You
don't have to like it.

MR. MONTE: | know | don't
have to.

COUNCI LMEMBER YOUNG  You

don't have to like it.
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MR MONTE: And you don't
have to say anyt hing.

CHAI RMVAN JONES: Don't go
back and forth.

MR, MONTE: You see?
Because when |' m done tal ki ng,
you-all going to go back there,
you-all going to deliberate with
each other, and then you-all going
to do what you-all want to do
anyway. But |'mgoing to give you
the real. |I'mfromthe inner city.
I'"'mfromthe streets. People cone
home every day and say, man, |I'm
going to get a job.

|"mgoing to get a job.
And you know what they go off? They
go of f that paper. That paper that
say -- what's that? The list of
jobs that's felon friendly. But,
listen, that list, that list is a
dud. That list don't give us no
jobs. That list don't give us no

opportunities. Fair Chance don't
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give us no opportunities. Because
If you can't take the risk, you're
not giving nme a fair chance.

CHAI RMVAN JONES: SO - -

MR. MONTE: You say --
you-all say -- you-all say --

CHAI RVAN JONES: So, |I'11
tell you what --

MR, MONTE: You say calm
down. You say cal m down.

COUNCI LMEMBER YOUNG: So
that's what | was speaking on,
right? That's what | wanted to
speak on is the fact that how there
are enpl oyers out here who aren't
willing to take that risk. And so
what this legislation would do is
give themthe opportunity to have
those clear rules on what -- on how
to take that risk on our citizens.

So this wasn't necessarily
sonet hing that was specific, right?
This | egislation inpacts everybody

in the entire city. And we need to
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hear stories |like yours and others
so we know what this bill really
does and how this bill really

I npacts people in our conmmunity.
You are not the only one fromthe
streets, bro.

MR. MONTE: You said -- you
said --

COUNCI LMEMBER YOUNG  You
are not the only one, right? So
when it cones to --

MR. MONTE: You-all said a
m sdeneanor. You said a
m sdenmeanor. You said a
m sdenmeanor .

COUNCI LMEMBER YOUNG |
didn't say anything about a
m sdeneanor .

MR. MONTE: Ever since |'ve
been sitting here -- | can listen.
| hear. You-all never tal ked about
people with felons. You-all said
m sdenmeanor, bro. M sdeneanor and a

felony is different. See, |'m going
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to get up and I'mgoing to | eave.
Because all | cane here is for
you-all to hear. You know what |'m
saying? They're going to read off
of papers and they're going to try
to keep it professional for you.
I"mnot. Because | don't work for
none of you. You-all work for ne at
the end of the day for real, for
real because |I'mthe citizen.

CHAI RMVAN JONES: So - -

MR. MONTE: You see what |
nmean? See --

CHAl RVAN JONES: No. You
have the right to feel the way you
feel, bro.

MR MONTE: [I'mnot. This
iIs how !l feel at the end of the day.

CHAI RVAN JONES: You have a
right.

MR MONTE: So I'mgoing to
talk as a man and as a citizen.

CHAl RVAN JONES:  You have a

right.
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MR MONTE: What do you
mean?

(Crosstal k.)

CHAI RVAN JONES: You have a
right to feel how you feel. And you
have put it on the record. W have
heard it.

MR. MONTE: Yeah.

CHAI RVAN JONES: W don't

MR, MONTE: And | know
that's all you-all going to do. So
I'"'mgoing to continue to talk how I
talk. They trying to cal mnme down.
They wanted ne to read this. But
it's hard. It's hard. It's really
hard. And you-all keep talking.
You-al |l keep tal king.

(Crosstal k.)

CHAI RMAN JONES: So woul d
you -- do you want us to pass this
| egislation? That's what we're
aski ng.

MR, MONTE: Yes.
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COUNCI LMEMBER YOUNG  So
yes. So that's what we're up here
doi ng and tal ki ng about.

MR. MONTE: Right.

COUNCI LMEMBER YOUNG:  But
what |'msaying is --

MR, MONTE: But --

COUNCI LMEMBER YOUNG:  Let
me finish, sir. | let you talk.

Let nme finish, right? So I'll let
you say, you know, you were talking
about, you know, you getting your
story off. And that is great for
you to tell us your story.

MR. MONTE: Right.

COUNCI LMEMBER YOUNG.  And
what we're saying is that your
story, | know you -- it's -- you're
up here. But we could bring a
hundred ot her peopl e.

MR. MONTE: Then where are
they at?

COUNCI LMEMBER YOUNG:  But

-- listen. Listen. Wat |I'm saying
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Is that there are hundreds of other
people in the city that's dealing
with the sane thing that we talk to
on a regular basis, right? W're
not -- you're not the only one
that's just, you know, in these
situations in these nei ghborhoods.
My nei ghbors, ny friends, ny
cousins, everybody, we're going

t hrough this, bro.

And what I'mtrying to tell
you i s we understand. That's all
I"'mtrying to tell you is that we
feel you, right? W really fee
what you're saying. And that's why
this legislation right here is
I nportant for everybody in the city.
Because one thing you said is that
you had a job up in Hatfield,
Pennsyl vani a.

Unfortunately, this
| egi sl ation don't cover Hatfield,
Pennsylvania. It only covers

Phi | adel phia. And that was ny
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point. W have to nake sure that we
hit the folks that really, really,
you know, are going through this and
nmake sure that it's just not just a
Phi | adel phia thing, that people in
our entire region, our state,
understand the inportance of having
|l egislation like this. So it really
af fects everybody.

CHAI RVAN JONES: So t hank
you for your testinony. [|'m going
to keep ny quorum And we're going
to nove to the next speaker. Wo's
next ?

MR, ABDUL-HEIDI : Hello.
Mohammed Abdul - Hei di, founder of
Down North Pizza, and | amin
support of the bill that's trying to
be passed. | just want to kind of
reset the roomto kind of help
furthernore guide the conversation.
Down North Pizza is in the heart of
Strawberry Mansion. It's been naned

probably one of the best pizzerias
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i n Phil adel phi a.

And at Down North Pizza, we
exclusively hire fornmerly
I ncarcerated individuals and provi de
themw th the various resources for
survi val post-incarceration. Very
i ntenti onal about going to
Strawberry Mansi on, because as we
all know, when we tal k about crine,
Strawberry Mansion is at the core of
it.

But since this is a public
hearing, I'mgoing to tal k about
sonme nunbers, because | know nunbers
shapes policy. Zero is the nunber |
want to start at. We've been in
Strawberry Mansi on since 2020, and
we' ve had zero public safety issues.
We' ve been in Strawberry Mansion
since 2020, and we've had zero
enpl oyees go back to prison. W' ve
been in Strawberry Mnsion since
2020, and we've had zero enpl oyees

have parol e violations.

Page 203

Lexi tas Legal Phil adel phia
215-504- 4622




Conmittee on Public Safety
06/ 02/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

And we al so had enpl oyees
get off of parole early. Not saying
that | or the business had anything
to do wth it, but we provided the
conduit to help them show who they
really are. W've also been awarded
New York Tinmes' 50 Best Restaurants
in America, Bon Appetite's 10 Best
Restaurants in 2021. |'ve been
awar ded a Janmes Beard Leadership
Foundati on Award in 2024, and all
attributed to the work behind
Reduci ng Recidivismin Strawberry
Mansi on.

| also want to say that if
you want to inprove the livelihood
I n nei ghbor hoods, we need to invest
in the people, not only the
nei ghbor hood. And |I've |earned that
when you invest in the people,
that's where you get the | argest
return. We were tal king about risk
a lot today, and | did exactly that.

| took a risk on building
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out a restaurant in what people
woul d say is the worst nei ghborhood
i n Phil adel phia, hiring what sone
peopl e woul d say are the worst
people to hire, and putting forth
one of the best products that cone
out of Phil adel phi a.

And | only say this because
at Down North Pizza, we're on an
econom ¢ revol ution. Wen you | ook
at crine, at the core of crine is
poverty. People need noney. It's
just that sinple. And what we
wanted to do to nmake sure we
provided a fair, equitable rate of
pay, and because | do own a
bui | di ng, we have apartnents
upstairs, so people would like to
rent the space, because they need
sonmewhere to stay, we have that
option. W also have prograns that
will help them pay the rent.

Honel essness and

unenpl oynent are at the core of
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recidivism So we |ook to target
those issues. And we just, you
know, why ot her enpl oyees are
struggling trying to hire people,
we're struggling trying to find
spaces for the various people who
are fornmerly incarcerated.

Recently, we just opened up a second
restaurant called Qut West, and we
do the sane thing.

We exclusively hire
formerly incarcerated individuals in
this cafe space, and we're
enl i ght eni ng peopl e on coffee and
al so prem um br eakfast sandw ches.
This revolution that we're on is a
huge risk. And honestly, | don't
know everyt hing about all the
policies and political things that
go into shaping | aws, because for
me, | found the lane in just doing
the work, and that's what | want to
do. And | took the risk. Took ny

own noney, took ny own buil di ngs,
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and wanted to put forth and show
peopl e what could and woul d happen
i f you put sonme of the worst people
together in a roomto do sone great
things. And that's it.

CHAI RVAN JONES: One of the
-- so they're located in the 5th
District across the street fromthe
4th District, but | see |lines of
people fromthe suburbs out in front
of your store getting deep dish
pi zza. So thank you for what you' ve
proven. W are trying to find him
anot her | ocation across the street,
which is a city location which we
are dealing with chall enges on
rehab. But thank you for what you
do.

MALE VO CE: Shoot your
shot. Say the nane, in case |
mssed it.

MR, ABDUL- HEI DI :  Down
North Pizza, It's at 2804 \West.

CHAI RVAN JONES: \Where's
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your second | ocation?
MR. ABDUL- HEIDI: 5127
Wl nut Street.
CHAI RVAN JONES:  Uh- oh.
Uh-oh. Uh-oh. Ckay. Please state
your nane and begi n your testinony.
MR. GROSE: (Good afternoon,
Chai rman Jones. Thank you. Good
afternoon, chairman Jones, Vice
Chair Lozada and nenbers of the
Committee on Public Safety. M nane
Is Ed G ose. |'mthe Executive
Director -- excuse me -- of the
G eater Phil adel phia Hot el
Associ ation, also known as GPHA.
GPHA represents
approxi mately 100 hotel s throughout
the region and nearly all hotels in
Center Cty. Philadel phia hotels
enpl oy over 10,500 people, over 80
percent of which are Phil adel phia
residents. This year, our
menbership wll generate

approxi mately $123 million in tax
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revenue for the Gty of Philadel phia
and the Commonweal t h of

Pennsyl vani a. GPHA sincerely
appreci ates the opportunity to
testify on this matter.

GPHA nenbers are |long-tine
chanpi ons of Fair Chance Hiring and
actively participate in events and
prograns that pronote inclusive
hiring. |'msure Council can
appreciate | aws that inpact hotels,
how hostel ers review applicants,
especially those who interact with
guests, their famlies, and have
access to hotel roons nust be done
in a careful and considerate way.
GPHA stands ready to work with
Counci | man Landau, this comm tt ee,
and all the stakehol ders and
busi nesses who chanpi on Fair Chance
Hring to deliver a wwin-win-win for
al | of Phil adel phi a.

In closing, GPHA fully

supports City Council's conmm t nent
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on this issue, and we | ook forward
to working with Council nenber Landau
-- Landau, sorry -- on ways to
update, refine, and inprove our
current fair crimnal record
screeni ng standards law. Thank you
very much.

CHAI RMAN JONES: Thank you
both for your testinony. Are there
any others to testify on Bill No.
250373? Seei ng none, this concl udes
our public hearing on the -- on the
bills, and we will now open our
public neeting. And wth that, can
you please -- Caroline, call the
roll --

THE CLERK: Chairnman Jones.

CHAI RVAN JONES: Present.

THE CLERK: Vice Chair
Lozada.

COUNCI LMEMBER LOZADA:
Present.

THE CLERK: Counci | nenber

Thomas. Counci | nrenber Gaut hi er.
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COUNCI LMEMBER GAUTHI ER

Present .

THE CLERK: Counci | nenber
Br ooks.

COUNCI LMEMBER BROCOKS:
Present .

THE CLERK: Counci | menber
Harrity.

COUNCI LMEMBER HARRI TY:
Present .

THE CLERK: And
Counci | renber Young.

COUNCI LMEMBER  YOUNG.
Present.

CHAI RMAN JONES: W th that,
we have a quorum And | now call on

COUNCI LMEMBER LOZADA: Vi ce
Chair.

CHAI RMAN JONES: -- the
Vice Chair for a notion on the
amendnent to Bill No. 241057.
Sorry.

COUNCI LMEMBER LOZADA:
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Thank you, M. Chair. | nove that
Bill No. 241057 be reported from
this commttee with a favorable
recommendati on and further nove that
the rules of council be suspended to
permt first reading of this bill at
our next session of council

COUNCI LMEMBER:  Second.

CHAI RVAN JONES: It has
been noved and properly seconded.
Al'l those in favor of supporting
this bill say aye.

COUNCI LMEMBERS:  Aye.

CHAIl RVAN JONES: Al those
opposed? The ayes have it. This
bill 241057 has been reported from
this conmttee with a favorable
recommendati on and a request for the
rules of council to be -- no, we
don't need to do that until next.
Al'l right. Do we need to do that
now? No, that's the anendnent. So
t he anendnent has been approved. |

now ask you to call upon for a
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notion for two --

COUNCI LMEMBER LOZADA:  For
t he anmendnent. For the anmendnent.

CHAI RVAN JONES: Yeah, we
already did that, but -- we have an
amendnent for the second one?

COUNCI LMEMBER LOZADA:

Uh- huh.

CHAI RVAN JONES: Oh. So |
now call upon the Vice Chair for an
amendnent to 250373.

COUNCI LMEMBER LOZADA:
Thank you, M. Chair. | offer an
amendnent to Bill No. 250373. A
copy of the anendnment has been
circulated to all nenbers of this
commttee. | nove that the
amendnent to Bill No. 250373 be
approved.

COUNCI LMEMBER:  Second.

CHAI RMAN JONES: Al those
in favor signify by saying aye.

COUNCI LMEMBERS:  Aye.

CHAI RVAN JONES: All those
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opposed? The ayes have it. W wl]l
now go back to a Bill No. 241057 as
amended for a notion.

COUNCI LMEMBER LOZADA:

Thank you, M. Chair. | nove that
Bill No. --

CHAI RVAN JONES: 241.

COUNCI LMEMBER LOZADA:
241057 as anended be reported from
this commttee with a favorable
recommendati on and further nove that
the rules of Council be suspended to
permt first reading of this bill at
t he next session of Council.

COUNCI LMEMBER:  Second.

CHAI RVAN JONES: It has
been noved and properly seconded.
Al'l those in favor?

COUNCI LMEMBERS:  Aye.

CHAI RMAN JONES: Al those
opposed? The ayes have it that Bill
No. 241057 as anended be reported
fromthis commttee with a favorable

recommendati on and further nove that
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the rules of Council be suspended to
permt first reading of this bill at
our next session of Council.

COUNCI LMEMBER THOVAS:
M. Chairman, can | be recorded as
of aye on the bill that | m ssed?
' msorry.

CHAI RVAN JONES: One
second. One second. GCkay. W
don't do that on these kinds of
votes. You actually have to be --
when we're At Large, you can do
that. That's the rules. Chair
agai n, recogni zes Menber Lozada.

CHAI RVAN JONES: GCkay. So
correction.

COUNCI LMEMBER LOZADA:
Thank you, M. Chair. Ckay.
There's a correction. Bill No.
241057 does not have an anmendnent.
Bill No. 250373 --

CHAI RMAN JONES:  Does.

COUNCI LMEMBER LOZADA: |
nove that Bill No. 250373 as anended
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be reported fromthis commttee with
a favorabl e recommendati on and nove
that the rules of counsel be
suspended to permt first readi ng of
this bill at the next session of
Counci |

COUNCI LMEMBER:  Second.

CHAI RVAN JONES: It has
been noved and properly seconded
that this bill be noved fromthe
commttee wth a suspension of the
rules. Al those in favor wl|
signify by saying aye.

COUNCI LMEMBERS:  Aye.

CHAI RVAN JONES: All those
opposed? The ayes have it. And --

COUNCI LMEMBER LOZADA:
Mbtion carri es.

CHAI RMAN JONES: -- notion
carries. And now you can | eave.
Thi s concl udes the business of the
commttee of Public Safety on these
following bills. Thank you all for

your patience.
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